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ICMR - Bhopal Memorial Hospital
and Research Centre
Department of Health Research, Ministry of Health

and Family Welfare, Government of India

Adyv. No. 175 /BMHRC/Bhopal/2025

Dated : -- 15.05.2025

HIUTST FARD 3EAAT Td HJHYUTA g, HIUTT Heurafd & fov qff dig ¥ AR 31dy & YR W g
AR - 11 (YP- 1) & fgfeh & foU 3mded AT el &1 HaTH A, A3, 3MY, FATHT da,
AFY A 3MaITRAT 3R Ug FT FRIBS T Sedf@a & -

Bhopal Memorial Hospital and Research Centre, Bhopal invites application for engagement of Young
Professional - II (YP- II) for a short term purely on temporary contract basis. The Essential Qualification,
Experience, Age, Consolidated emoluments, the job requirements and tenure of the position are given below:-

ar U’ BT
t@ &Hr AR UIRAAD | yfRrpaer
96 PN | e Qogar 3R 3egea e 1) -
Name of the | No. of . . . Consolidated
position positio Qualification and Experience emoluments of Ml:.lx fltge
n the YPs (per mt
month)
JaI® / Essential:
1. frel ST T AT e & was ssv | 42:000/- ¥ i 0 of
3T & @ Reelr o RwT F EdaRR | el i
Post graduate in any discipline with Jot @ ¢
minimum 55% marks from a recognized 3T al“{’
University/College. PIS FDTA Fopram g A
L3FACAR & O UsdA/dg WeR & Rfkear | AT (TIIRT) B<)
TeE # wiffe Td WEE/  Yeud/  #ed | el [Ga S
TG/ TUOAT s d SgAae s ag @ 40
IIAT-UATd I Bl AT Rs.42,000/- per | years
Age
gar -1 The candidate should have minimum one resn:;?it\}/lel rglaiat
(TRITE) year of post qualification experience in p Y- ion as
v 01 Department of Personnel and per
p foupg 1 Nos. Administration/Management / HR/ N(;Iﬁouse Rent rules)
IrIO (ngig?r?)' Establishment in state/ central government (HR:;Vva:/rill(l:ebe

medical institutes.

IS/ Desirable:
1. X PRI (TATH TS/ TRl /TTaRUISE  AT7S)

&l AT |

Knowledge of computer skills (MS Word/
Excel/ PowerPoint etc.) Will be an added
advantage.

. e Qar AT &1 gITE e

Sufficient knowledge of central Service
Rules.

paid to the YPs.




(i) 3FHCaR &Y TEATT & U o<y A ol & Fedier o aeml
Candidate will be required to support in day-to-day functioning of the
Administration related work of the institute.

(i) o1t @ Fafaa @t &1 ymafae qerdw, aaer d Affea sdidarsa Algg@r &
T, RAffea Ra-ufafga Hr RaE IR wear 3nfe)

Administrative assistant of the work related to Recruitment, various day to day
reports operating of various online modules in the department etc.

(iii) 3FNcar @ 39eT A SwIly F a8 ot F ITAST HA TEIAT HWM TAT

PR R FraTeT & @ mmafae FEf #7F aeder S|
Candidate will be expected to assist in organizing meetings and supporting office
for all admin related work.
(iv) & wemafaes s &7 ydyd, TSgd B Pid B A ST, cEardsi ol
ROLE HHATAT 3 eqafead & miAa Bl
RESPONSIBILITIES Managing daily administrative task, including answering phone calls,
handling and organizing documents.
(v) fAaf@a vo a Ruia Roc/dod & FRiga IR &l
Handling preparation of regularly scheduled reports/ minutes of meeting.
(vi) T&T Wi9PRI g1 §FAT-TFT W AT =7 s 307 |
Any other work as assigned by competent authority from time to time.
(vil) Peg TPR & ATAT & HafAa ATHAAT P FHTAATI
Handling the cases relating the central government rules.
Zar QAT Hr
EI"q' G wAfra RHfde | 31Rega
S i Aoaar AR e (oY 7 ) 31y
Name. (?f the | No. of Qualification and Experience Consolidated Max age
position positio emoluments of limit
n the YPs (per
month)
3MaTh/Essential:
1. Tafrer Shfevafior o @7 @ @ar 55% it | 42,000/~ ¥ ufd "
& T A&, /e, e 0
B.E/B. Tech with at least 55% marks in Joat @ (
Civil Engineering. IR ESIN
2. Rafrer Soferfior & & o awgar & | e TP R | gy o
aTE | a§ @I 3| A (TE3RT) Q<)
7 Jorae-11 1 year of post qualification experience el feam e |
in the field of Civil Engineering. 40
(Fafae qi5eid/Desirable: Rs.42,000/- per | years
srfarartad) 1. fwor e 3 deaar-vag ws a§ @ month (Age
01 No. o 3 . respectively. r.elaxat
Young NE ; . ' “E[ 3 a;. [“a"' ion as
Professional- St 5 uHATE 3HIfRH, WAPs H TI | No House Rent | Per
I fafeer sonfaafter st & RBw &9 & | Allowance | rules)
(Civil ads, ddssegd RAEdy 3R et & | (HRA) will be
Engineering) NIRTE ARSI R 3 aner | Paid to the YPs.
T =Rl
One year of post-qualification experience in
construction works. The candidate should
be well-versed in computer applications
such as MS Office, AutoCAD, well versed
in Mode of measurement for Civil
Engineering works, CPWD Specification &
DRS based estimate of works etc.




(i) 3=oT Jd@a Hiva Td GElord & gEardl, Y@=, fafaden iR og et
F IFATAT T Arfear 3R grwyoT|
Good writing skills, noting and drafting of capital work proposals, drawings,
specifications and estimates for minor works.

oY affca (ii) s7ar=tt, TRTRITE 3T, T, amTarh, TEAW 3R AW F T ¥ G
ROLE afae st & gddetor, @1y & FSEr swaal, gEeRrensit 3k @it
RESPONSIBILITIES T FAdIAeRoT 3R T@E@Td, IT [AAS gRT AT 71T PSS 3107 P |

Supervision of civil works related to construction of buildings, laboratories,
roads, horticulture, STP, and ETP, as well as the renovation and maintenance
of existing buildings, laboratories and structures, or any other assignment
given by the Director.

Far AAeT BT
g & B e o e w—
G AR | HEm ATgar AR e (ufer =11%) 3T
Name of the | No. of Qualification and Experience Consolidated Max age
position positio emoluments of limit
n the YPs (per
month)
3TgeTdh/ Essential: 40 ay
42,000/- T4 Ufy | (Rreemegar
. ! e
1. Shrae e /wER /aifead F wa @ el )

BHH 55% 3P F JIT TATHRR  JAT ar ARt Y
dafa &7 # Aqegar vad 1 a§ B | @ Feea o
A HAT (TIHRT) 40

Post Graduates in Life Sciences*/ | @& fear smwam| {Zars
Pharmacy/ Statistics with at least 55% lge ¢
I QAeR-11 marks with 1 year of post qualification | Rs.42,000/- per rii;lxaz
(TR AT experience in the related field. month or
) respectively. I'Eljles)
*Saa e & g Oee, gaasua &, No H R
0L No. | groft faremer & . o House Rent
v . A S , AR, ST Allowance
Pro fe(:slir:)gn Al e e, S W@Ee, 3ofas sha faeE, | (HRA) will be
11 (Technical/ X Bpar faeer, Awy R, S grafehy, | Paid to the YPs.
Scientific) gferer faema, v e, fawoy e, dwor,
Pre fasare 3nie mfdAer &iarl
*The Term Life Sciences would include
Biology, Botany, Zoology, Microbiology,
Genetics, Bioinformatics, Biochemistry,
Molecular Biology, Physiology,
Pharmacology, Biotechnology,
Immunology, Toxicology, Virology,
Nutrition, Entomology etc.
F al¥fica (1) sTya & g & T AlSer scfie W & ad qET  FHYOT, eI
gv
fagmor, cafEya gaftan IMAfea e & TI-TYT SgRe Rad, afafafedt @
i 3R FHeaT HAT AT QA1 (Fehetieht/demfaes) &1 Seder gl sad
ROLE AR, 3erel didt & ghAvT & T I ofd dF AT § F A A,
RESPONSIBILITIES AHA I, uRkoma H carE R Fgven IR & fow AT dT w1, 3IRE-URBR

AR 3T Sfa faered @ Hefdd depeliepl @1 HIdd atel QAeRT &l qrfdFesar &




Saef |

The responsibilities of the Young Professional-II (Technical/Scientific) will
be to support and co-ordinate Intramural Research, activities along with
evidence synthesis, data analysis, conducting systematic reviews working on
existing datasets related to the mandate of the Institute. Additionally
professionals with wet lab work experience related to Next generation
sequencing especially library preparation, sample preparation, annotation and
analysis of results, wet lab work for Sanger, RT-PCR and other biology
related techniques will be preferred.

1. @iwre/Tenure:
(i) Tafaa sficar & UReEw # T gy & 3afy & fow Tgs fear s, afa wae witerdt & fadegar
fagfs & 3afd @ wa a1 germ I Fhar B

The Selected candidate will be initially engaged for a period of one year but the period of engagement
may be curtailed or extended at the discretion of the competent authority.

(i) AT 3FAGaR AUiRa vuT & 3 e ux @ AT @Edd gEdden AR yAmTEl & ary Afdad
T G, T FIU deh 3Tdee Sl et &1 AuiRa faf ik o & ofiay, 3727 31.05.2025 1 a1 58@
Ugel 14:00 997 b, 3WR T 9T Ud W AT Fhd &l

Deserving candidates may send their applications in the prescribed form, duly filled in all respects
along with all required supporting documents and certificates, duly self-attested at above given address
within the schedule date and time for submission of applications i.e. on or before 31.05.2025 up to
14:00 hrs.

#cit ufshar/ PROCEDURE FOR RECRUITMENT :

(i) 3FAeart & ARG vyud F 3mdea AT FAT SO 3R IH W Eo & A Waarar T g Edie 3R
HI BIeT RUDEr gEMM 3Eea U9 W 3{0A d&R d@fgd Aeq0red Aagarn, siea Aty 3rgyra, sfa &
FAYA H T TS FTI-TAMAT & aifev 3R 38 haa ¥Ws URe/Usiigd 316 & ATA & fagers,
HUTH FARG AT Td HJEYUTA &g, TIHT dsUE U3, PG, AATA-462038 I 39 e & Fom ST
Hehell & 76 I 31.05.2025 Pl EIUEX 02:00 1 deh Ugd ST|

The Candidates must submit the application in the prescribed form and paste recent passport size
photograph on it. All the documents in support of educational qualifications, Date of Birth,
Experience, Caste must be self-attested including his/her photograph on the application form and
may be send only through speed post/registered post to the DIRECTOR, BHOPAL MEMORIAL
HOSPITAL AND RESEARCH CENTRE, RAISEN BYPASS ROAD, KAROND, BHOPAL-
462038 so as to reach the same latest by 31.05.2025 by 02:00PM.

(i) eMéforRe fpu a0 3Fafiganrt &1 AT BMHRC &I J9T8C www.bmhre.acin W 30es & Swel| safow SFaficart
¥ 3y ¥ 6 d AIAd §U & Al BMHRC d9@18e S@d |

The list of shortlisted candidates will be uploaded on BMHRC website, www.bmhrc.ac.in. Hence
candidates are requested to visit our BMHRC website regularly.

(i) Pasr TIfAT HFIRAAT T & FaTedR & fAT Forar Swam|

Only shortlisted candidates will be called for interview.

(iv) TIT FT&ETcHR H Ut & IMYR o har Fraam|

Selection will be based on performance in the interview.



™)

39fIAT B AIETTehR & AT FcAUA & fow @it el UHATOT U /SEAdsl |Y o g9 a1 e gerran
ST A HIETchR F AT 3HUAT 311, AfaTd Ao, 3rgoa, uiaras 3nfe & garor & R_fad wa-aearfiua
gfcran oY uega @Ien g

Candidates have to bring all the original certificates/documents for verification at the time of

interview and also submit the duly self attested copies of proof of their age, educational
qualifications, experiences, testimonials etc. at the time of interview, if called for.

PUAT I &: IIAT SFAIGART B §-AT &6 ATA ¥ JRAG rar smeem)
KINDLY NOTE: Shortlisted candidates will be informed through e-mail.

2. Hecayur &Y/ GENERAL INSTRUCTIONS :

(M)

(i)

(iif)

(iv)

%

Hid W A heldl: ATfdS Ada B HPTAT B § Ugel Taford [ATAT & HgER Heldl AT gL AT
WS 3T PHL Fd el § IeT S|

Tax deduction at source: The income tax or any other tax liable to be deducted as per the
prevailing rules will be deducted at source before effecting payment of monthly salary.

e AMuor IR gedaeR @1 AU Far OART B HRITUT W AR @ FlT sedisa
(TepUTH, T8y 3R faaron) FTRATATH, 2013« BT 3qUTel BHIAT B9
Prohibition of Sexual Exploitation and Abuse: The Young Professionals shall have to

comply with the "Sexual Harassment of Women at Workplace (Prevention. Prohibition and
Redressal) Act, 2013.

Bl el gar UdeaR Y @Y e ¥ 3HaY & WUR W gh ha1 Srearm| @ 3relrar, g fher o
HHAS A HLEALIAINE.D. A1 58D el 3t GTured dhe a1 9T AR H Iy & YR W) Aghs ar
qar & FAIfAdEoT & 39 AEAR &1 BIS Grar FE DL FHIN| TH IR BT TH ga JaT UAaX Bl
AT A & Tgel FEARTRA BT 21|

Legal Status: The individual Young Professional shall be engaged purely on contractual basis.
Further, he /she shall have no claim of further extension beyond contractual engagement or
regularization of service in BMHRC or its any Institute Center or Govt. of India in any case. An
undertaking to this effect has to be signed by the YP. Before joining.

fedl &1 Fu¥/chia: gar AR F Tg UET H SMuen fF ag MLEALHIGF. & @t fGen-fAdaAt @ are=
W, ST FAI-TAT W o] el &1 38 Tg 3067 & Sl 6 9 31U sl &1 Aded did Hd g
SHATAGR, UG &7 MU 3R $Aerd &1 aRe &1 afg ey gar dier & Jar st el urs Sl ©
TG AMEALAIGSF. & Rl & Rudd g el &, ar sah Aghs Rar a1 Rt gdqwe gia a@a7ma & &
Hehell &1 $H AT &1 Teh qa<d U gar e &l AHSA e & Ugel TEAETRA AT BHam|

Conflict of Interest: The individual Young Professional shall be expected to follow all the Rules and
Guidelines of the BMHRC, Which are in force from time to time. He/she will be expected to display
utmost honesty, secrecy of office, sincerity while discharging his/her duties. In case service of any YP
is not found satisfactory or found in conflict of interest of the BMHRC. His/her engagement will be
liable for discontinuation immediately, without assigning any reason thereof. An undertaking to this
effect shall be signed by the YP, before joining.

H&TH U AT IS PHROT IdATT UGl i FEAT Tel AT Tl AT UGT Dl TG XA AT DS FAYA B Pl AT e
et e & fow 3ReR guieid w@ar ¥ s8¢ 3feman, 38 §99 # a5 3R weR a¢@ fear S|



The Competent Authority reserves the right to increase or decrease the number of posts or make any
amendment as cancellation or re-advertisement of the posts without assigning any reason, therecof. No
correspondence in this regard will be entertained.

(vi) 3FAGART @ Hellg & S & 76 d el & fouw 3mded & @ Ugel ARG & o [ 9 e # sfeaf@a arar
ATTEST B QA XA &1 Had AGIAE AT QU A A FTNchR AT TIA T IRET el et §
The candidates are advised to ensure that they fulfill the eligibility criteria as mentioned in the

advertisement before applying for the posts. Mere fulfilling the essential qualification does not guarantee
for interview or the selection.

(vii) Af&YF dvar IR gHa F FHIY FA uFar & YR & v Fecaye’ A 3mea & dfaw [/ e
31.05.2025 graf| 3 AT T Be-3i1% fAfA 3mdea S e & 3ifaa fafy & srgar et

Crucial date for determination of eligibility with regards to Educational Qualification and Experience will
be the closing date of application i.e. 31.05.2025 Cut-off date for age limit will be as on the date of last
date for submission of applications.

(viii) 3FHAEIRT @I 3P T & fod # wearg & A ¥ &6 3 3ifdar AR @ vgar 3mAea &Y qur 3ifds ARy q@ saom
a |
Candidates are advised in their own interest to apply much before the closing date and should not wait till
the last date.

(ix) afg 3mdea wia & 3ifde [AY & ey aRT & Sar & a 3mdea wid & 3ifaaw Y 3per s fag ae
S|

In case the last date of receipt of application is declared holiday, the last date for receipt of the application
will be considered as next working day.

(x) frer oY RE & 3T 3McaAl W AR a8 frar Sreen| 3mquet 3mdea, far wichnms ar grafde garoraEr dr gfaar
& o TeR a@ fhu e
Incomplete applications in any respect will not be considered. Incomplete applications, without photograph
or without copies of relevant certificates will not be entertained.

(xi) I 3R e urEfde rgemradseE # qur frar ofafa v/ /dea @ gl wfeer g urE g
TIRTI 3ga & 0T GeTan A&T0d Jogar Qi wa H Ay & Hir soeh)

Qualification and experience should be in relevant discipline/field and from a reputed institution/
organization by relevant authority. Experience shall count from the date of completion of minimum
educational qualification.

(xi)l & g el W aR JE fhAr Swen| dad Thiad SFEAGART B & cafhard FieTlehR & fow gerram ST,
5 a9 H PIS TAER ThIPR 6l fhaT STeam|
Late received applications will not be considered. Only shortlisted candidates will be called for personal
interview, no correspondence will be entertained in this regard.

(xiii) TR 8 TRPRY FAMTT/Tea & T Uedt @ & ARG G Aaaqa T Far & HRRT <Afp arT =8 &l
Persons already in regular time scale service under any Government Department/ Organizations are not
eligible.



(xiv) &I R /e fehard Tl T gfshar & SN T a1 38 ST TFdd e W Rl 8 T W 3eafigary 3oy

AN STEef|

Submission of incorrect or false information during the process of interview/personal discussion shall
disqualify the candidature at any stage.

(xv) FI&TTchR/<AfBIT Tt & aRomaA! & 3R Aghe & sreef

The appointment will be made on the basis of results of interview/personal discussion.

(xvi) TIfAT 3FAGaR 1 fAghs dr derper f AR @ gia/ve FaE & MR FRAAR TgoT AT 29|

Selected candidate must join for duties immediately/within one week from the date of offer of engagement.

(i) 3We R gaenr & oy # #is o aRRe/Yeus Faa gl dJewse www.bmhre.ac.in W S fear smen

(xviii)

(xix)

(xx)

3R o F P e A I A Hr el smEw § g ¥ R d ge @ osuse e & fow Aafad
T A TAN deATSe CH|

Any Addendum/Corrigendum in respect of above vacancy notice shall be issued on our websites
www.bmbhrec.ac.in only and no separate notification shall be issued in the press. Applicants are requested
to regularly visit our website to keep them updated.

sFAGaRt @ cfoe A & fow Faa uRa [, ¥9@ & iR o@ 3R @9 e § QT e & o=
HLEALINIEH. A R afafd grr & Sl 3 @ o 3R e gEaeR g smdesl W AR ad fear
STEar| 31k o8 Hied fhdl o BROT A e T &8 F AU rFudre fSFACR A greml

Applications received within the stipulated date, time and complete in all respects will only be screened by
the screening committee of BMHRC to shortlist candidates. Applications received late and unsigned will
not be entertained. The Hospital will not be responsible for late receipt of application due to any reason
including postal delay.

AT B HR A T Ay a& ¥ 6 aT aeTd TS WA AT Uedh 3FAIGIR Bl WIETchR & forw
goru| wetA Uy @ 36 wg # T dadar/ast & 3T & HUR W SRt @ iefee ae @l
IR T 50 Tog F Hee, AvATIIRAT &1 Qv 3ifaw aem

It is not obligatory on the part of the Hospital to call for interview every candidate who possesses the
essential qualifications. The competent authority reserves the right to shortlist candidates on the basis of
higher qualification/ years of experience in the subject. The decision of the Director, BMHRC will be final
in this regard.

e /hThard Tal d T o & fow g du/dw a8 fear smwen 3R sesfiqart @ uRass/3mamE $
THIEAT T LT BN |

No TA/DA will be paid to attend interview / personal discussion and candidates have to arrange transport/
accommodation themselves.

(xxi) 3FHIGART R AT 34T IR A Rl o atE & JIR IT IIA/ AT & HIG H TAlTdd AT AT ared GHT STeled

W 3FACaR 30T Biffd & QU Sea| =ge ufthar & aRie aTed A1 S8 Sl UFdd A W frer off X
W sFAearlt 3Ty aiftd &Y & Siueh

Any canvassing by or on behalf of candidates or to bring political or other outside influence with regard to
selection/recruitment will lead to disqualification. Submission of wrong or false information during the
process of selection shall disqualify the candidature at any stage.



(xxil) 3Mdea & T@Y FARTEAT IR A 3FACaRt & o 590/- Tuw (Gheadr afka) & BarE goe (aod a9y
AE) Helrd @ @ifew, St fasmoa & fAafy & arg I fhar @, S oRa # R s I @ sore
TARSD IEUATl TG IEYUMT hog, MU & UT A AU H T & Hqgfad S/ 3Fqqiad Sefsiid &
sFigant AR Reveiar wafhal (dseegdl) @ ge & 715 &
Application should be accompanied by a Demand Draft of Rs.590/- (inclusive of GST) for un-reserved
& OBC candidates (non refundable), issued after the date of advertisement, drawn on a scheduled bank

in India, in favour of Bhopal Memorial Hospital and Research Centre, Bhopal payable at Bhopal.
SC/ST candidates and Persons with disability (PWD) candidates are exempted.

(xxiii) IS TIAR AT AT [BATS THHR Adl T ALl |

No correspondence or personal inquiries shall be entertained.

HAgcayut

IMPORTANT

* 31aget Bl AR 3mdes a9 “d Ugel g8 W IR Ug #T Seo@ Uied & J AT Alfed|
Applicants should indicate the post applied for legibly on the first page of prescribed “APPLICATION
FORM”.

« pet oft farare &1 e AR fret o el Rarg fr Rufa & =ararey &1 aafier Aare gem|
JURISDICTION OF ANY DISPUTE : In case of any legal dispute the jurisdiction of the court will be Bhopal.

* 3G U S3Aal1s haAT ST Feball & SN igeldeih- [ & ®U H Helded &
Application Form can be downloaded which is attached as Annexure I.

e,
doFaTIIRE!, AUt

Director,
BMHRC, Bhopal

dAre / Note :

1. e U Ud 31 faaror Helod § |
Application Form & further details attached.
2. fordlr oft 3 wtua/Yfeu & faw puan Jaarse SH|

For any further amendment/ corrigendum please visit the website.



TS AN TH.3IMR - AT SR E 3RATA

& Tq TTHENT B

INDIAN COUNCIL OF & RESEARCH CENTRE DT HATST , HIRA GYPIR

MEDICAL RESEARCH

ICMR - Bhopal Memorial Hospital

and Research Centre

Department of Health Research, Ministry of Health
and Family Welfare, Government of India

. TAATH TrHUE
Adv. No. 175/BMHRC/Bhopal/2025 f&eTie:15.05.2025 e F SR
Rrgerd
g & fow 3mes: 1. gar 0deR-1| (wremae) Affix a recent
2. gar 0dR-l| (Rfaer 3ifdrian) Pass Port Size
Photograph
3. gar QAR | (cpeiiehr/A=mifeen)
Application for the Post of: 1. Young Professional - II (Admin)
2. Young Professional - II (Civil Engineering)
3. Young Professional - IT (Technical/ Scientific)
Bz goe/awe Wi d&ar &1 faaror T (3ugsh g UX_fAemer)eremd
Details of Demand Draft/ Cash Receipt No. Category (Tick the Applicable Word)
Z18 dd/ DD No : | | FATA/ General I:I
&AI® / Date: G S /Scheduled Cast : I:I
e TG w&AT /
Cash Receipt No : HFHfAT SAeToTicl/Scheduled Tribe :
TfA Amount : k) ﬁw EFﬁ'/Other Backward Class : I:I
e a1 A1/ A § & FASR Ta Economically Weaker Section :I:I
Name of the Bank :
e ¥ &/ Reperior
/ Physically Handicapped : I:I
FETH WG gRT S SIfd AT OF A GHATOT Heled
r'Fl'/(Enclose proof of Caste Certificate issued by Competent
Authority) : I:I

1. 3AGEH FT 1A Name of the Applicant :

2. f3T/Sex: gEy/Male I:I #/Female darfes fATA/Marital Status:  farfgd/Married I:I
e/ Unmarried I:I

3. far @1 A1/ Father's Name

4. STy &1 AT Name of the Spouse

5. S=ATAfA/ Date of Birth




121

6. fe=tie 31.05.2025 T 3/ Age as on 31.05.2025

7. GdATT TdT Present Address:

FHimser ./  Mobile No. :

$-Ad/ Email :

8. TR udr/ Permanent Address :

¢ellhld =/ Telephone No. :

9. TP/ Nationality

sl ./ Mobile No. :

10. df@rs A9gar :  (Bah/Boaiar weor ux 3R A & gofua ufa e &)

Educational Qualification: (Enclose photocopies of degree/diploma certificates & mark sheets)

BT A sy @
N/ Rwg/ o AE T e g & REFR /
fiem  Examination Subicct Termferaery a§ A fafRreat
ubjects Board/ Month & o No. of Award /
Council/University Year of A%%l;/[g::]is/o Attempts Distinction
Passing
TR Adhsd Toel
(HSC)
X1

TR AR sl Thot
(HSSCO)

P IS E
Graduation

FATdPIR

Post Graduation




1137

11. adAT AfAfafR™AT / Current Activities:

12, agem@: (P 3gHa gaorgat @ ufaar @ewer @Y)/Experience: (Enclose copies of Work Experience

Certificates)
T 3R e B @ A, udT/d9uE AT SN 3t/ Period
a HR A vafy
U< Present/
Name of the Present & Previous Employer with Previous Post & /From g% /To Nature of Work

Address /Contact Nos.

(afe T 3ot & A et ofe @1 3T HY)
(Use separate sheet if space is inadequate)

13. 3ded & @A ¥ gRFRT & IR &1 a3 3R gar/ Name and address of two referees knowing the
applicant's work:

ATT/Name TIGE AT U TR Fvd S &S T uar .
Occupation or Position Address with telephone No. & e-mail

14. &5 3T JAFHRT ST 3T AT Ied & / Any other information you wish to add:




v

15. ST G : (PUA FA9=1h! & YT & F & A e 90 giqqg F d i)
o gamor o7 fafed wo-weafia @9 @fve ik fAeafaf@a wa & dova @ @ife:

Check List: (Please tick in the box given below as proof of enclosures)
All Certificates must be duly self attested and be attached in the following order:

(i) 3mg & FHda # garor g7 (1047 urE)/

Certificate in support of age (10™) ......o.vveoveeeeeeeeeeeeeeeeee e
(ii) 10+2 &1 FTHAT/ Mark Sheet Of 1T0H2 .oviuiiiiieieieieieieee et e e e e e e eeneees

(iii) i fr FATRMET/ Mark Sheets Of DErEe. .....vuvvvneiiiiciiieeee ettt e e e e

(iv) 3o @1 waAroT TF/ Certificate 0f DEGIee .....vuvnviviiiniiicieitcieet et e e e

(v) 31g31a g1 T/ Experience CertifiCate ..........o.oiviiviveinineciineieineiseieee et e e

(vi) 3fad ddat gATOTTA/ Last Pay Certificate .........o.oviririiirii et

(vii) Barfagir 3meer/ Retirement Order ...........ovuiuiriini e
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FEATP: o (3TMdEsd & FEIER)
Q@ AT -
DECLARATION
I declare that the information furnished above is true

and correct to the best of my knowledge and belief and no related information is concealed. I am aware that if
any of the above statements are found to be incorrect or false or any material information or particulars of
relevance have been misstated, suppressed or omitted, I am liable to be disqualified for appointment and if
appointed, my appointment will be liable to be terminated.”

Date : (Signature of the applicant)
Full Name :



