Telecom Regulatory Authority of India

4th, 5th, 6th & 7th Floor, Tower-F,
World Trade Centre, Nauroji Nagar,
New Delhi: 110029

Advertisement Number: - TRAI/HR/DR/TO-2025/01 Dated 15.12.2025

Recruitment of Engineering Graduates as

TECHNICAL OFFICER-2025
through GATE 2023/2024/ 2025

Telecom Regulatory Authority of India (TRAI) is a statutory body established under
an Act of Parliament, viz., the TRAI Act, 1997. TRAI was established to regulate
Telecommunications Services, protect the interest of service providers and
consumers and to promote/ensure orderly growth of the telecom sector. TRAI's key
functions include tariff regulation, fostering fair competition, ensuring quality of
service, monitoring compliance with license conditions, and encouraging
technological advancement. The functions relating to regulation of Broadcasting and
Cable Services sectors have also been entrusted to TRAI since 2004. Additionally,
TRAI advises the government on policy matters and issues recommendations to
enhance the efficiency, accessibility, and affordability of telecom and broadcasting
services in India.

TRAI invites applications from bright, young, energetic and ambitious Engineering
Graduates to fill six posts of Technical Officers (TO-2025) in level 10 of 71" CPC with
Central Dearness Allowance (CDA) on Direct Recruitment Basis. Candidates will
be shortlisted for Personal Interview on the basis of merit prepared based on their
valid score obtained in Graduate Aptitude Test in Engineering (GATE) 2023 /2024
12025.

1. IMPORTANT DATES:

(Table-l)
Event Date
Opening Date for On-Line Applications 15.12.2025
Closing Date for On-Line Applications 04.01.2026
Schedule for document verification and Will be announced on TRAI
Personal Interview Website - www.trai.gov.in
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2. VACANCIES AND RESERVATION :

(Table-Il)
Number of Vacancies and Reservation
Post PwBD Category
Name of Post oBC | (Included within the
Code Total | UR |EWS | SC | ST (NCL) total vacancies)
A |B|C | D&E | Total
Technical Officer
1 |Geotoreesnd | o4 | 02| o |ofot| on | 01 for
Engineering)
Technical Officer
(Computer
2 Science and 01 01 0 0 0 0 0 0
Information
Technology)
Technical Officer
(Data Science
3 sivid Artificisl 01 01 0 0 0 0 0 0
Intelligence)

# There will be Horizontal Reservation for PwBD candidates. The post may be filled by
interchange among the categories of benchmark disabilities identified for reservation.

The number of vacancies is tentative and may increase or decrease at the sole
discretion of TRAL.

Abbreviations used: - UR = Unreserved; EWS = Economically Weaker Section;
OBC (NCL) = Other Backward Classes (Non-Creamy Layer); SC = Scheduled Caste;
ST = Scheduled Tribe; PwBD = Persons with Benchmark Disability; PwBD Category
(A), (B), (C), (D) & (E): Please refer suitable categories of Benchmark Disabilities at
Para-3 below.

3. Post identified suitable for Persons with Benchmark Disability (PwBD)
category along with Suitable categories of benchmark disabilities and

functional requirements:

(Table-lll)
Post | Name of the Functional Suitable categories of Benchmark Disabilities
Code Post Requirements| 5 B c D £
Technical Officer
S, ST, W, BN
(Electronics and B Ve b, D OA, BA, OL, BL, ; MD_
1 Communication MF, RW, SE, | LV Hlli CP, LC, Dw, SLD, MI| involving
[ ‘ A) to (D)
Engineering) H,C AAV (:
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Note:
(i)

Definition of various categories of disabilities identified suitable for the post shall

be as defined under Rights of Persons with Disabilities (RPwd) Act 2016.

(1)

PwBD candidates shall also be assessed for suitability in terms of respective

Functional Requirements as mentioned against each post before appointment against
identified post.

(iii)

who are having 40% or more disability.

The eligibility under the category of persons with disabilities is for those persons

Abbreviations used: S = Sitting; ST = Standing, RW = Reading & Writing; C =
Communication, W = Walking; SE = Seeing; MF = Manipulation with Fingers; BN =
Bending; H = Hearing.

PwBD categories: LV = Low Vision; D = Deaf, HH = Hard of Hearing, OA = One Arm;
BA = Both arms; OL = One Leg;, BL= Both Legs; CP= Cerebral Palsy; LC=Leprosy
Cured; Dw = Dwarfism; AAV = Acid Attack Victims; SLD = Specific Learning Disability;
MI= Mental lllness; MD=Multiple Disabilities.

4. ELIGIBILITY CRITERIA:

4.1 Nationality: Only Indian National are eligible to apply.

4.2 Valid Score in the GATE 2023/2024/ 2025

Candidate should have appeared in the corresponding paper of GATE- 2023/
2024/ 2025 as shown in the following table and Qualified in the same. The
qualifying marks shall be as declared by GATE-2023/ 2024/ 2025 Organizing

Body.
(Table-1V)
Post Name of Post GATE test Paper / GATE Corresponding
Code Paper Code GATE Year

Technical Officer (Electronics
and Communication

Electronics and Communication
Engineering /

2023 or 2024

Engineering) [GATE paper code- EC] or 2025
Technical Offi i d
eg nical Officer (Cornputer Computgr Science an 2023 or 2024
2 Science and Information Information Technology /
Technology) [GATE paper code- CS] or 2025
Technical Officer (Data Science| Data Science and Artificial
3 and Artificial Intelligence) Intelligence / 2023 or 2024

[GATE paper code- DA]

or 2025

4.3 Upper Age Limit:

30 years as on 31.10.2025
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4 4 Essential Qualification:

Table-
Post Name of Post Essential Qualification Equivalent accepiable \s/)ubjects
Code of Essential Qualification Degree
1 Technical Officer | Bachelor's Degree  in| 1. Electronics &
(Electronicsand | Engineering or Technology | Communication Engg.
Cofmmunioation Electronics and | 2. Electronics Engg.
Englnesring) Communication 3. Electronics & Computer

Engineering  from  a| Engg.
recognized University or | 4. Electronics & Control Engg.

equivalent with minimum | - Electronics &

60% marks Communication System
Engg.

6. Electronics &

Instrumentation Engg.

7. Electronics & Tele-

Communication Engg.
8. Electronics & Telematics
Engg.

9. Industrial Electronics Engg.
10.Tele Communication Engg.
11.Telecommunication &

Information Engg.

12. Applied Electronics &
Instrumentation Engg.

13. Electronics & Electrical
Communication Engg.

14. Electrical & Communication
Engg.

15. Radio Physics & Electronics

16. Electrical & Electronics
Engg.

17. Electronics &
Communication Engg.
(Avionics)

18. Any other relevant discipline
with qualifying degree which
mentions 'Electronics' as the
main discipline
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2 Technical Officer
(Computer Science
and Information
Technology)

Bachelor's  Degree in
Engineering or Technology
in Computer Science and

Information Technology
from a recognized
University or equivalent

with minimum 60% marks

8.

9.

. Computer Science/ Engg/

Technology

. Computer Science and

Engg/ Technology

. Computer Science/ Engg &

Info Tech

. Computer Science & System

Engg

. Computer Science &

Automation Engg/ Tech

. Information Technology
. Computer Science/

Technology & Informatics
Engg/ Tech

Information Science & Engg/
Technology

Computer & Communication
Engg

10. Any other relevant

discipline with qualifying
degree which mentions
'‘Computer Science' as the
main discipline

3 Technical Officer
(Data Science and
Artificial
Intelligence)

Bachelor's  Degree in
Engineering or Technology
in Data Science and
Artificial Intelligence from a
recognized University or
equivalent with minimum
60% marks

SN

N O

. Computer Science &

Engineering (CSE)
Information Technology (IT)
Artificial Intelligence (Al)
Artificial Intelligence &
machine Learning (Al-ML)
Data Science (DS)

Machine Learning (ML)
Electronics &
Communication Engineering
with specialization in AlI/DS
Any other relevant discipline
with qualifying degree which
mentions '‘Data Science or
Artificial Intelligence' as the
main discipline

4.5 Other Conditions:

4.5.1 Degree or Membership examination should be from any of the
Universities incorporated by an Act of the Central or State Legislature
in India or other educational institutions established by an Act of
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Parliament or declared to be deemed as a University under Section
3 of the University Grants Commission Act, 1956. Degrees acquired
in Open and Distance mode from University Grants Commission
recognized universities or All India Council for Technical Education
approved courses, wherever applicable, shall also be considered.

4.5.2 Candidates having B.E./B. Tech/ B. Sc. (Engg.) Degrees are allowed
to apply where essential qualification is prescribed as Bachelor's
Degree in Engineering.

4.5.3 Candidates who have already acquired the essential qualification on
or before 31.10.2025 will only be considered for this recruitment
exercise.

454 Candidate must specifically indicate the percentage of marks
obtained (calculated to the nearest two decimals) in the relevant
column of the application. Where percentage of marks is not awarded
by the University but only CGPA/OGPA/DGPA/CPI etc. or letter
grade in a degree is awarded, the same shall be converted into
percentage in terms of conversion norms of university in this regard.
Candidate will have to produce the equivalence certificate/document
issued by the University/Institution evidencing equivalent percentage
of marks, when called for document Verification. However, in case a
particular Institute does not have any conversion formula for
converting CGPA/ CPI into percentage of marks, CGPA/ CPI of 6.5
(for a 10 point scale) will be taken as equivalent to 60% as per Table
X.

4.5.5 No claim of possession of a qualification equivalent to the prescribed
qualification shall be entertained except those mentioned in Table-V.
TRAI reserves the right to take a final decision in considering an
Engineering discipline as eligible in case different from those
mentioned above.

4.5.6 Candidates having equivalent degree from foreign universities should
obtain equivalence certificate from ‘Association of Indian Universities,
Delhi’ and submit the same with application form.

4.5.7 In case of Integrated Master's Degree in Engineering, candidate will
have to produce a certificate at the time of document Verification in
support of possession of Bachelor's Degree and statement of marks
issued by the University/Institution, wherever applicable for the post.
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4.5.8 Candidates can apply for multiple number of posts subject to the
condition that they fulfil all other eligibility criteria for the post and
deposit the fee separately for each post as applicable.

4.5.9 Where the posts specified in this advertisement are not reserved for
a category(ies), a reserved category candidate can also apply
provided she/ he fulfills the criteria specified for Unreserved Category.
She/ He shall be treated at par with unreserved category candidates
in selection process for such posts.

5. RELAXATION IN AGE LIMIT:
5.1  AGE LIMIT: Maximum age 30 years as on : 31.10.2025.
However, the relaxation in upper age limit as applicable is detailed in
Table-VI below in respect of posts which are reserved for SC/ ST/ OBC(NCL)
category candidates.
(Table-V1)
Category Upper Age Born on or after
Limit (years)
General (UR) 30 01.11.1995
OBC (NCL) (Relaxation - 3 years) 33 01.11.1992
SC/ST (Relaxation - 5 years) 39 01.11.1990
Persons with Benchmark Disabilities (degree of disability 40% and above) (Relaxation
— 10 years)
i PwBD-General Category 40 01.11.1985
i | PwBD — OBC (NCL) Category 43 01.11.1982
i | PwBD-SC/ST Category 45 01.11.1980
Ex-servicemen and commissioned officers 35 01.11.1990

including Emergency Commissioned Officers or
Short  Service Commissioned  Officers
(Relaxation — 5 years)

5.2 The above relaxation in Upper Age Limit is applicable only in respect of
posts which are reserved for SC/ST/OBC(NCL) Categories.
SC/ST/OBC(NCL) candidates applying against unreserved posts shall be
considered under general standard of merit and no relaxation in Upper
Age Limit is applicable. However, relaxation in Upper Age Limit shall be
applicable for PwBD Candidates irrespective of the fact whether the post
is reserved or not, provided the post is identified suitable for PwBDs.
Relaxation and concessions for PwBD category candidates will be in
accordance with the Government of India directives in this regard.

@C’&E‘Jﬂ
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5.3 The Ex-serviceman and Commissioned Officers including Emergency
Commissioned Officers or Short Service Commissioned Officers who have
rendered at least five years military services and have been released :

5.3.1 On completion of assignment (including those whose assignment is
due to be completed within one year) otherwise than by way of
dismissal or discharge on account of misconduct or inefficiency;

OR

5.3.2 On account of physical disability attributable to military service or on
invalidment,

Shall be allowed maximum relaxation of five years in the upper age limit.

5.4 Maximum upper age of the applicants shall not exceed 56 years including
all possible age relaxations.

5.5 The date of birth as recorded in the Matriculation/Secondary Examination
certificates will only be accepted. No subsequent requests for change in
date of birth will be entertained.

Relaxations and Concessions:

6.1 Reservation/ relaxation/ concession to OBC (NCL)/ SC/ ST/ PwBD/ Ex-
Serviceman shall be as per Government of India directives.

6.2 Relaxation in Marks in essential qualification for SC/ ST/ PwBD
candidates:

Relaxation of 5% in minimum percentage of marks in essential

qualification will be provided in respect of SC, ST and PwBD category.
However, the above relaxation in minimum qualifying percentage of marks
in education qualification is applicable only in respect of posts which are
reserved for SC/ST/PwBD Categories. SC/ST/PwBD candidates applying
against unreserved posts shall be considered under general standard of
merit and no relaxation in Minimum Percentage of marks in Educational
Qualification shall be available to them.

Further, no rounding off in marks to the next higher digit will be allowed for
calculation of percentage of marks secured in Bachelor degree/ Master

Degree etc. e.g 59.99% will not be considered as 60%.
@a&w
/
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6.3 Reservation/ Relaxation/ Concession (for the posts reserved for
respective category) will be subject to :

(Table-VII)

Submission of relevant Caste Certificate in the prescribed
Government of India format issued by the Competent
Authority on or before last date of submission of
application.

(a) | ForScCIST

(b) | For OBC (NCL) Submission of a copy of the latest OBC (NCL) certificate in

the format prescribed by the Govt. of India for
“‘Appointment to posts under Govt. of India” from a
competent authority at the time of application and
interview, if called for.

The OBC candidates applying for the post must produce a
valid OBC (NCL) Certificate issued during the Financial
Year 2025-26 (i.e. issued on or after 01.04.2025) in the
format for appointment to posts under the Government of
India, issued by the Competent Authority, in support of their
belonging to OBC Community in the Central list of OBC
and to prove that they do not belong to “Creamy Layer” of
the OBCs. A declaration shall also be submitted by the
candidate before his/her appointment that he/she does
not belong to the Creamy Layer of OBC.

Candidates are advised to apply and obtain the aforesaid
OBC (NCL) Certificate issued during financial year 2025-
26 (i.e. issued on or after 01.04.2025) well in time to be
eligible for reservation benefit under this advertisement.
The candidates who fail to produce the prescribed OBC
(NCL) certificate at the time of document Verification, will
not be considered under respective category.

OBC (Non-Creamy Layer) certificate issued for
appointment to posts under the State Government (i.e.,
belonging to state list of OBC) OR for admission to
educational purposes will not be considered.

(c) | For

. Submission of relevant Discharge certificate etc. in the
Ex-Serviceman

prescribed format issued by Competent Authority.
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(d) | For PwD/ PwBD

Submission of disability certificate in prescribed format
issued by the Government Medical Board. Candidates
applying against vacancies reserved for PwBD category
should note that they have to submit valid Disability
Certificate issued by the Competent Authority as per
Government guidelines (on or before last date of
submission of application). PwBD candidates shall also be
assessed for suitability in terms of respective Functional
Requirements as mentioned against each post before
appointment against identified post.

6.4 All the certificates issued by the Competent Authority should either
be in Hindi or English. For certificates issued in any language other than

Hindi/English, translated copy of the same duly attested by Notary is to be
submitted.

6.5 SC/ST/PwBD/Ex-Serviceman candidates are exempted from payment of
application fee.

7. EMOLUMENTS:

7.1 Selected Candidates on their appointment in TRAI shall draw salary in the
pay scale as indicated in Table-VIII below:

(Table-VIII)

Initial Basic Pay in

Pay Level in Dearness Allowance
Grade the Pay Matrix e (DA)*
y Pay Matrix
: 58% of Pay in Pay
th
Technical Officer Level 10 of 7 Rs.56.100/- Matrix

(TO)

CPC

(as on 01.07.2025)

#DA is based on the rates notified by Government of India from time to time.

7.2 In addition to the above emoluments, following allowances/facilities are

available as per extant rules applicable in TRAL:

7.2.1 Allowances:

Transport Allowance (TA)
House Rent Allowance (HRA)

Page 10 of 26

@&V



7.2.2 Employee Benefits & Miscellaneous Facilities:

14% of (Basic Pay+DA) as Employers contribution towards NPS
Leave Travel Allowance (LTA)

10 Days Leave Encashment at the time of availing LTA

Medical Facility for Self & Dependents (CSMA/CGHS Rates)

= Children Education Assistance
= Reimbursement of News Paper Charges
= Reimbursement of Telephone Facility

7.2.3 Retirement Benefits/Social Security Schemes:

= Pension under NPS

*  Gratuity

= |eave encashment (upto 300 days max)

* Post-Retirement Medical facility

* Payment of Ex-gratia to Families of Employees who die while in
service and missing employees

7.3 No protection of pay will be admissible to candidates already
employed in Govt./ Public Sector Undertaking etc. upon joining in
TRAI

SERVICE CONDITIONS:

8.1  The service conditions will be applicable as per the prevalent rules and
regulations of TRAI amended from time to time.

8.2 Selected candidates on appointment are liable to be posted initially
in TRAI Headquarter, New Delhi.

SCREENING/ SHORTLISTING:

9.1 Candidates having valid GATE 2023 / GATE 2024 / GATE 2025 score shall
only be eligible for this recruitment exercise in TRAI under this
advertisement. GATE score of 2022 or of previous GATE examinations
shall not be accepted.

9.2 Equal weightage will be given to GATE 2023, GATE 2024 and GATE 2025
scores.
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10.

11

8.3

9.4

9.5

9.6

Shortlisting of candidates for the posts of Technical Officer (TO-2025) will
be done in the order of merit drawn on the basis of valid GATE 2023 /
GATE 2024 /| GATE 2025 score. If there are more than 01 candidate with
the same cut off mark (while short listing for interview), then all the
candidates with the same marks will be shortlisted for interview.

Eligible candidates will be shortlisted for interview on the basis of GATE
score in the ratio of 1:8 subject to their availability in order of discipline
wise category-wise merit list.

‘Persons with Benchmark Disabilities'(PwBDs), will be shortlisted
separately by applying 1:8 ratio.

The shortlisted candidates will be called for Personal Interview.

VERIFICATION OF GATE SCORES:

10.1

10.2

10.3

On the day of interview, candidates may require to validate their GATE
scores by logging into the GATE Results portal themselves using their
GATE login credentials, for showing their GATE results on-screen.

Candidates are therefore advised to keep their GATE login credentials
(enrolment number, registration ID, GATE login password) ready so that
there is no difficulty in validating their GATE results.

On verification, if it is found that the candidate’s GATE score (as filled by
him/her) is false, then he/she will be disallowed to appear in personal
interview. TRAI reserves the right to initiate appropriate proceedings
(including proceedings under Bharatiya Nyaya Sanhita Act, 2023) against
the candidate in such cases.

SELECTION PROCESS:

1.1

Only those candidates eligible in all respects and have qualified relevant
test papers in GATE 2023 or GATE 2024 or GATE 2025 and have
registered their applications on the portal of TRAI shall be considered for
further selection process in TRAI.

Based on their GATE score, candidates shall be shortlisted for document
Verification on the basis of discipline wise category wise merit list.
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11.3 Application Reference number of the candidates shortlisted for Personal
Interview will be posted on TRAI website (www.trai.gov.in) only. Call
Letters of the shortlisted candidates will be sent to their registered e-mail
IDs. Candidates will have to regularly visit TRAI Website (www.trai.gov.in)
for link and check their registered E-mail IDs (all folders including spam)
for downloading their call letter.

11.4 On the day of Interview, during document Verification, the candidates will
have to produce his/her Original Certificates along with a proof of identity
and submit one set of self-attested photocopies of all the Certificates. If
the identity of the candidate is in doubt or he/she is not able to produce
the requisite documents or there is mismatch of information in the
documents, his/her candidature will be rejected. No additional time will be
given for producing original documents.

11.5 In case a candidate does not appear for document Verification along with
original documents, he/she shall not be eligible for provisional selection,
and his/her candidature shall be rejected.

11.6 Upon completion of document Verification, candidates found eligible shall
be shortlisted for Personal interview in order of merit, based on their valid
GATE Score, subject to fulfillment of all other eligibility criteria prescribed
for the post.

11.7 The final selection of the candidates will be purely on the basis of
discipline wise category wise merit of aggregate of 80% weightage of
marks of GATE score and 20% weightage of marks in Personal Interview
subject to medical fitness.

(Table-1X)
Parameter Weightage (%) of Marks

GATE-2025 / GATE-2024 / 80
GATE-2023 score

Personal Interview 20

11.8 Resolution of TIE cases:
In case of a tie in the total marks (GATE Score weightage marks + Personal

Interview marks) scored between two or more candidates, following criteria
will be adopted in order of sequence for deciding position in merit list:
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11.8.1 The candidate having higher score in the relevant GATE
examination i.e. GATE 2023 or GATE 2024 or GATE 2025 will be
Ranked higher.

11.8.2 Where GATE scores are tied, candidates older in age shall be
placed higher in the merit list.

11.8.3 Where both GATE score and date of birth are tied, candidates with
higher marks in qualifying degree shall be placed higher in the
merit list.

11.9 A separate Merit list based on interview marks & GATE score will be
prepared for PwBD candidates. Selection in this category will be made
in order of merit.

11.10 A candidate belonging to reserved category, selected on the basis of
norms as applicable to Unreserved Category, will be treated at par with
an Unreserved Category candidate. Such own merit candidates
belonging to reserved categories who are provisionally selected under
Unreserved category will not be adjusted against a reserved vacancy.
However, their original category as registered in the online registration will
remain unchanged.

11.11 Selection of candidates shall be provisional, subject to verification of
authenticity of documents relating to eligibility criteria, Character and
Antecedents/Background Check, Caste Certificate/Other Backward
Classes (Non-Creamy Layer) Certificate/ SC Certificate/ ST
Certificate/Disability Certificate and other documents submitted by the
candidate and is also subject to his/her meeting the requisite medical
standards for the post and other requirements, as applicable for
appointments under the rules of TRAI.

11.12 Upon receipt of the Offer of Appointment, selected candidates must
confirm their acceptance via email within the stipulated time frame,
decided by TRAI.

11.13 The selection process as described above is tentative and may vary
depending on the administrative requirements of TRAL

11.14 Candidates already working in Central Government/State
Government/Autonomous Body/Public Sector Undertaking are required
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to produce “No Objection Certificate” in original from the present
employer at the time of document Verification, failing which his/her
candidature will not be considered. Other documents such as undertaking
to resign in the event of selection, acknowledged copy of application for
NOC / resignation letter, experience certificate etc. shall not be
considered in place of NOC.

11.15 After joining, the selected candidates shall undergo induction training of
appropriate duration, as may be prescribed by TRAI, to familiarize them
with the organizational structure, functions, technologies related to
Telecom and Broadcasting sectors etc. and regulatory framework of the
Authority.

11.16 Candidates appointed shall be on probation for a period of two years and
shall be confirmed only if they have completed the period of probation
and their services and conduct have been found by the Authority to be
satisfactory.

12. INTERVIEW SCHEDULE & VENUE:

12.1 The venue for personal interviews will be TRAI Headquarters, New Delhi
only.

12.2 However, TRAI reserves the right to allocate the Date and Venue of the
interview as it deems fit. This will be duly communicated to the shortlisted
candidates through Email, and no request for change in this regard will be
entertained. Call letter for appearing for interview will be made available
for shortlisted candidates in the website for downloading.

12.3 Travelling Allowance (TA) will be paid for appearing in the personal
interview at TRAI HQ, New Delhi (For details, please refer Para 15).

12.4 Candidates appearing for the personal interview will have the option to
answer questions in either English or Hindi.

13. VERIFICATION OF ORIGINAL DOCUMENTS AT THE TIME OF INTERVIEW :

The following original documents will be verified at the time of interview. Non
production of original documents will debar the candidate from appearing
for the interview.
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13.1 Date of Birth (DoB) proof:

13.1.1 Matriculation/ Secondary Examination Certificate indicating Date of
Birth

13.2 Qualification:
13.2.1 Mark sheets indicating date of declaration of result.
13.2.2 Final Degree Certificate

13.2.3 Provisional passing Certificate (in case Final Degree Certificate is
not issued).

13.2.4 Applicants, who have been awarded CGPA/GPA/SGPA or letter
grades, should follow the conversion table of the Institute/
College/University from wherever they have passed. Applicants
called for interview will be required to produce the authenticated
conversion table from the Institute/College/University. As regards,
conversion of CGPA grading; if it is not provided by the respective
University / Institute and formula to convert CGPA into %age is not
available, following standards will be followed:-

(Table-X)

E = o o o o o o o

= O O O O O @) O
v
BE e g o £ 0 o | R0 | Ro £ o
E© O o O® O® Ow Ow® O® O®

X oo O g o9 O g O g O3 o9
N— = C = = e = i e
o o <5 cc cc c c cCc cCc =R =

E e 25 25 D5 23 93 g
= =0 >0 >0 > o >0 >0 >0
85 | 32 | So | 3= | == | Se | b | 3o
=T w6 w6 w6 w6 o6 o s w6
55% 5.9 4.9 4.4 3.8 3.3 2.0 2.0
60% 6.5 54 4.8 4.2 3.6 3.0 2.2
65% 7.0 6.0 53 4.6 4.0 3.3 2.5

13.2.5 GATE 2023/GATE 2024/GATE 2025 Admit Card and Score Card.

13.3 Applicants working in  Central/State = Government/PSUs/Aided
Institutions/Autonomous Bodies should bring "No Objection Certificate"
from the organization.

13.4 Applicants are required to furnish a Gazette Notification in respect of
change of name, if applicable.
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13.5 Certificate of being Ex-Serviceman (if applicable).
13.6 Caste/Category Certificates:

13.6.1 SC/ST/OBC (Non Creamy Layer) candidates must produce
caste/category certificate, as per the format prescribed by the
Government of India.

13.6.2 The OBC applicants have to indicate their status as “Creamy
Layer” or “Non Creamy Layer” as the case may be while filling
online application. The applicants who belong to “Creamy Layer”
are not entitled for any relaxations & concessions admissible to
OBC Category (Non Creamy Layer). The OBC (Non Creamy
Layer) applicants are required to submit requisite certificate in
prescribed format of Government of India, from a competent
authority issued on or after 01/04/2025. The Ministry of Social
Justice and Empowerment has notified the lists of such
Caste/Communities which are treated as “Other Backward Classes
(OBC)” (also called Central OBC List). The same is also available
on the website of the National Commission for Backward Classes
(NCBC). Only candidates belonging to such notified
communities/castes (Central List) and belonging to “Non-Creamy
Layer” will be considered for the purpose of relaxation and
concessions applicable to OBC (NCL).

13.6.3 PwBD candidates are required to submit Disability Certificate
issued by an authority as prescribed in the Rights of Persons with
Disabilities Rules, 2017.

13.6.4 |If the SC/ST/OBC/PwBD certificate has been issued in a language
other than English/Hindi, then the candidates will be required to
submit a translated copy of the same duly attested by Notary in
either English or Hindi.

13.7 The shortlisted applicants appearing for the interview should invariably
carry with them the following at the time of reporting for personal interview:

13.7.1 Photo identity proof of PAN Card/Driving License/AADHAR
Card/Voter ID/College ID/Government issued ID to secure entry for
interview.

13.7.2 One clear printout of the Interview Call Letter bearing photograph
of the candidate.

13.7.3 One clear printout of the full online application form.
Page 17 of 26

/ i
6 7% .



13.7.4 One set containing self-attested copies of the certificates in support
of educational qualification (both degree certificate and mark
sheets), experience (if any), caste/category, proof for date of birth
etc.

13.7.5 Originals of all the above mentioned documents.

14. TRAVELLING ALLOWANCE(TA) FOR APPEARING FOR INTERVIEW :

Outstation applicants appearing for interview will be paid Travelling Allowance to
and fro by 3rd AC Train [AC-llI-Tier train fare of normal train (including reservation
& Superfast Express charges). However, catering charges, dynamic fare, Agent
charges, Trip Confirmation Charges & Travel premium not applicable] by shortest
route from the Railway Station nearest to the correspondence address indicated
in the online application or actual fare incurred by her/him, whichever is less,
subject to production of atleast one side of original journey ticket and boarding
pass (if applicable). For any other mode of travel (Where a candidate has spent
more than entitled fare i.e. fare as detailed above), the reimbursement will be
restricted to entitled fare on production of atleast one side of original journey
tickets and boarding pass (if applicable). The amount towards reimbursement of
TA will be remitted into the bank account of the candidates electronically.
Accordingly, candidates called for interview will be required to submit their bank
account detail.

15. PREPARATION AND OPERATION OF WAITLIST PANEL.:

15.1 The Waitlist Panel will be limited to thrice the number of vacancies for
which recruitment is being conducted.

15.2 The Waitlist will be operated discipline wise and category wise, in order of
merit. There will be separate waiting list for PwBD candidates.

15.3 The waitlist panel shall remain valid for a period not exceeding twelve (12)
months from the date of its approval by the Appointing Authority or until
the next recruitment notification is issued for the same post, whichever is
earlier.

Page 18 of 26 ;
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16. HOW TO APPLY :

16.1 Candidates are advised to carefully read the important instructions given
in the vacancy circular before filling in the online application. Furnishing
of wrong/false information will lead to disqualification and TRAI will not
be responsible for any consequence of furnishing of such wrong/false
information. In case of filing up of invalid information/ incomplete
application/application without application fee, the application will be
summarily rejected.

16.2 Before applying for the post, the candidate should ensure that he/she fulfils
the eligibility and other norms mentioned in the Advertisement and
possesses the eligibility related documents as per the requirements
mentioned in this advertisement.

16.3 He/she may cross check the information, such as Date of Birth,
Category, Sub-Category [SC/ST/OBC(NCL)/ PwBD], Gender, Email ID,
Mobile Number etc. furnished in the application form before finally
submitting the same as no correction would be possible and will not be
allowed later under any circumstances.

16.4 Candidates are required to apply On-line through the link available on
www.trai.gov.in under tab “CAREERS”. No other means/mode of
submission of applications will be accepted under any circumstances.
[Link: https://vacancies.trai.gov.in]

16.5 Steps to Apply:

16.5.1 Step 1: Register on the portal with a valid email ID and
mobile number. Once registered, these details cannot be
changed. Communications with the candidates shall be made
on their registered email ID/ mobile number.

16.5.2 Step 2: Upload scanned copies of recent passport-size
photograph (not more than 03 months old) and signature as
per the specifications mentioned in the application form.
Three copies of the same photograph should be retained for
use at the time of document Verification. Candidates are
advised not to change their appearance till the recruitment
process is complete.
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16.5.3 Step 3: Log in and fill in the online form with All relevant
documents/details relating to eligibility criteria viz.
Educational Qualification, GATE Score Card, Caste
Certificate (ST/SC/OBC (NCL) Certificate/Disability
Certificate etc .

16.5.4 Step 4: Pay the application fee online through debit/credit
card, net-banking, or UPI (if applicable).

16.5.5 Step 5: Submit the application form and retain a printed copy
for future reference.

NOTE: Applicants are advised to keep their email ID and mobile number
active until the recruitment process is completed. Request for
change of e-mail ID and mobile number will not be entertained.
All correspondence regarding this recruitment shall be made on
the registered E-mail ID/TRAI website, including intimation to
download call letter for document Verification, if shortlisted and
offer letter, if selected.

16.6 Before starting to fill up the on-line application, the candidates should keep
at hand the following details/documents/information: -

16.6.1 All relevant documents/details relating to eligibility criteria viz.
Educational Qualification, GATE Score Card, Caste Certificate
(ST/SC/OBC (NCL)/ Disability Certificate etc.

16.6.2 Scanned copy of latest passport size colored photograph (not more
than 03 months old) and scanned signature (as per details given
below) for uploading in the application.

16.6.3 Details/documents to make online Payment of the requisite
application fee.

16.6.4 Any other details/documents required relating to eligibility
criteria.

16.7 Candidates should enter their Name, Father's Name and Date of
Birth as recorded in the Matriculation certificate only. In case of
subsequent change in Name, candidates should indicate their changed
Name only in the Online Application. However, other details should match
with the Matriculation Certificate. Gazette Notification or any other legal
document as applicable should be submitted at the time of document

Verification.
(S
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16.8 Candidate must mention his/ her correct GATE registration number as
appearing in GATE Admit Card for the respective year (2023/2024/2025).

16.9 Candidates are advised in their own interest to apply online much before
the closing date of application mentioned in this Advertisement and not
to wait till the last date to avoid the possibility of heavy load on
internet/website jam/disconnection. TRAI does not assume any
responsibility for the candidates not being able to submit their applications
within the last date on account of the aforesaid reasons or for any other
reason beyond the control of the TRAL.

16.10 Candidates are not required to submit any document or their online
application form either by post or through email.

16.11 Candidates are advised not to respond to unscrupulous advertisements
appearing in any newspaper/websites/mobile apps etc. For authenticity
of any information, candidates may visit detailed advertisement available
on TRAI website www.trai.gov.in only.

INSTRUCTIONS REGARDING SCANNING OF PHOTOGRAPH AND
SIGNATURE :

Uploading of scanned image of his/her photograph and signature should be
as per the specifications given below:

17.1 Photograph Image:

* Please upload one recent passport size photograph with white background
(not more than 3 months old).

e Photograph in cap/hat/dark glasses will not be acceptable. Religious
headwear is allowed but it must not cover the face.

e Image should be .jpg or .jpeg format.

e For size and dimensions of image, please follow the instructions given in
application form.

17.2 Signature image:

e The applicant has to sign on white paper with Black or Blue ink pen.

@&&g‘_LM
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e The signature must be signed only by the applicant and not by any other
person.

* Please scan the signature area only and not the entire page.
e Please upload your recent signature in .jpg or .jpeg format.

e For size and dimensions of image, please follow the instructions given in
application form.

18. PAYMENT OF APPLICATION FEE (IF FEE IS APPLICABLE):

18.1 The candidates belonging to General/l OBC categories are required to
make a non-refundable payment of Rs.100/- (Rs. One Hundred only)
towards application fee with the applicable bank charges. The application
fee can be paid on any day between 15.12.2025 to 04.01.2026 (till
23:00 hrs.) only.

18.2 SC, ST, PwBD and Ex-serviceman applicants are exempted from the
payment of Application Fee.

18.3 Candidates are required to make application fee payment through debit
card/credit card/net-banking/UPI etc. online through payment gateway
integrated with the application form.

18.4 After submitting your payment fee online, PLEASE WAIT FOR THE
INTIMATION FROM THE SERVER. DO NOT PRESS BACK OR
REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE. On
completion of the transaction, candidates are advised to check the status
of the payment before final submission of online application form. In case
of payment failure, candidates are advised to repeat the process of
payment to avoid rejection of the application.

18.5 Once the payment of application fee is successfully completed,
‘Application Form’ will be generated. Then the applicant can view/print
the online application form.

18.6 No other mode of payment will be accepted. The candidature of
applicants submitting fee of lesser amount or depositing fee through any
other mode other than the prescribed method, will be rejected. The
application fee paid by ineligible candidates shall be forfeited and no
correspondence shall be entertained in this regard. Application fee once
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paid will not be refunded under any circumstances. Candidates are
therefore requested to verify their eligibility before making payment of
application fee.

18.7 Application Status can be seen by the candidate by login through link
https://vacancies.trai.gov.in. '

18.8 Candidate is requested to make a note of the login id and password, as
she/he will need this to login to the website to check her/his application
status. An email will also be sent to the candidate with the application
number.

19. ACTION AGAINST MISCONDUCT :

19.1 Candidates are advised to furnish correct information and should
not provide any documents/information that are false, tampered,
fabricated or should not suppress any material information while filling
up the “on-line” application.

19.2 At any stage of recruitment or later, if a candidate is or has been found
guilty of any misconduct such as:

19.2.1 Using unfair means or obtaining support for his/her
candidature by unfair means; or

19.2.2 Impersonating or procuring impersonation by any person; or

19.2.3 Resorting to any irregular means in connection with his/her
candidature during selection process; or

19.2.4 Canvassing in any form/using undue influence for his/her
candidature by any means; or

19.2.5 Submitting false certificates/documents /information or
concealment/suppression of factual information at any stage;

19.2.6 Giving wrong information regarding his/her category

(SC/ST/OBC(NCL)/PwBD) while applying for the post or
thereafter;

his/her candidature will be summarily rejected/cancelled at any stage
of recruitment process /will be terminated from service (if already
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appointed), apart from initiating any other action or taking legal
recourse as deemed fit.

20. GENERAL INSTRUCTIONS :

20.1 Before submitting the application, the candidate should ensure that
he/she fulfils all the eligibility and other norms mentioned in this
advertisement.

20.2 All correspondence regarding this recruitment shall be made on the
registered email ID. The candidates are requested to check regularly
their e-mail/TRAI's website for any communication from TRAI.

20.3 A temporary correspondence address should not be mentioned as
permanent address to avoid any loss in receiving communication at any
stage.

20.4 All details entered in the online application form will be treated as final, and
no changes will be entertained after submission.

20.5 It may please be noted that submission of online application under
factious/ pseudo names/ email ids is strictly prohibited. Any candidate
engaging in such practices will be subject to legal action under the
provisions of the Information Technology Act, 2000.

20.6 The decision of TRAI Authority regarding the eligibility criteria,
acceptance or rejection of applications, mode of selection to the post
etc. shall be final and irrevocable. Mere fulfilling of the minimum
qualification and other eligibility criteria will not vest any right on
candidates for being called for document Verification.

20.7 No correspondence will be entertained from the candidates found to be
ineligible and not called for document Verification or for non-selection.

20.8 TRAI will not bear any liability on account of Salary/ leave salary/ pension
contribution etc., if any, of previous employment of any candidate
already working in Central Government/ State Government/
Autonomous Body/ Public Sector Undertaking.
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20.9 Information on TRAI website only:

20.9.1 All correspondence with candidates shall be done through e-mail
and all general information/subsequent changes if any, made in the
recruitment advertisement shall be provided through TRAI
website__www.trai.gov.in only. Responsibility of receiving,
downloading and printing of call letter for document
Verification/offer of appointment/any other information shall be of
the candidate. TRAI will not be responsible for any loss of email
sent, due to invalid/wrong email ID provided by the candidate or for
delay/non-receipt of information if a candidate fails to access his/her
mail/website in time. Hence, the candidates are advised to visit
their email account (all folders including spam)/TRAI website
regularly for further updates.

20.9.2 In case of any process violation by the candidate or if any
information provided by the candidate is found false or is not found
in conformity with the eligibility criteria mentioned in this
advertisement, candidature of such registered candidates is liable
to be rejected at any stage of recruitment process or even after
recruitment/joining. If such instances go undetected during the
current selection process but are detected subsequently, such
disqualification will take place with retrospective effect.

20.10 Court of jurisdiction for any dispute will be in Delhi.

20.11 No query seeking advice on eligibility will be entertained.

20.12 The decision of TRAI in respect to all matters pertaining to this
recruitment would be final and irrevocable on all candidates.

20.13 TRAI reserves the right to modify/alter/restrict/enlarge/cancel the
recruitment process, if need arises, without issuing any further notice or
assigning any reasons thereafter. The decision of the TRAI Authority will
be final, and no appeal will be entertained in this regard.

20.14 No separate communication will be issued regarding results except to
the selected candidates.
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21. IMPORTANT CONTACT DETAILS:

For any other queries related to this advertisement, please contact on 011-
26769631 or email at sro-hr@trai.gov.in.

@»c&yﬂ
SRO (HR)

TRAI HQ, New Delhi
Tel No- 011-26769631

LRk sttt b e e e R e R I e T TS

advertisement available in TRAI’'s website will be treated as valid.

|‘;1_case of any dispute in the advertisement, English version of the detailed
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@9 W&AT: TRAI/HR/DR/T0-2025/01 =& 15.12.2025

SSfeaier FATaS! Fradera dWFN-2025 F w7 & ot
GATE 2023/2024/2025 % ATEdH &

AT qraaR fafaamrs wiftesor (28) d6e & vs s, s o s,
1997 & dgd ¥TUIUd T dufaes @ §) qear danit & RfeafAa &=, dar
FeTaT3l 3R ITHIFAST & Rl 6 W@ e AR TEAR &y F geaateua e
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HUR R AR & 35 FFaT & YR W FfFaera FeTedhR & v gar sweam|
1. Agcaqur fafaar

(enferr-1)

AT fafa

m 3AEsT % gler & afy 15.12.2025
3ﬁa?.ng;f HaeAr 1 fas [/ 04.01.2026
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2. RfFaar s amaror
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#dgATE fGderar are afed (PwBD/ eeaieTas) Il # fav &fasr ymemr
gl 9al 1 HREVT ¢ YA TS [FFHerTTAI H AN # dT WRER dqen T
FHar &1

RiFaal # gear et & 3 TRAI & fadwifOs R v §@ ar ae d&d &/

gifeq T UR = 3ERTET; EWS = 3fd% T & FHASAR F97; OBC (NCL) = 37 ssr
g (IR oRR); SC = HqgfAd S ST = IHAT  SAefonta; PwBD = S=ATH
Ramear g =afaa.

duATh faeherrerdr Ao (A), (B), (C), (D)TE (E): FUAT & WI-3H SaAS faehorierar
&1 3ugFa AT & w@est |
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3. §ATS Reormerar (fesegdid) Aot & afFadl & AT 3ugFa ge 1 gea=
ST e 3R FRTCHS AR N 39FT ATOAT F Ty ;S &

(@rferspr-nn)
FATHF 39qFA daATH RFareanEt Fr Afoar
qg FT ATH "
HTTIFATT A B o D E
S, ST, W OA, BA
B;\I | MF, D OL, BL. SLD MD (A & D
Ay 1 1] LV 1 1 1 1
GO | oW SE, H, Wi | cpoie, | w | aw amate
. C Dw, AAV
- ;
Are:

(i)ﬁ%ﬁvmﬁmﬁmﬁﬂﬁmﬁwaﬁqﬁm,m
fFadl & HUFR (FIRdEees) 3fRfAaA, 2016 & ded aRenfyd v sean)

(ii) Feeamerster (diseegdrE) 3IcaRt @ uga f&v 90 ug W FgFT @ ued 93F
ug & e sfeafla Wafta sricas masasdit & dest & 39geFaar & fav s
Hodihe feham STTam|

(iii) faratrer cafFaar $ir Aol & 3ia9a ur=ar 39 afFaar & fav § Gadr fawamear
40% 1 389 0F gl

Y HEIERT H1 37

FEATCHS JTERIRAIT: S = 95T (Sitting), ST = WST AT (Standing), RW = JgaT 3R
for@= (Reading & Writing), C = §dTg, &¥AT (Communication), W = TelsTl (Walking), SE =
&@=T (Seeing), MF = 3aTfrai & @A ST (Manipulation with Fingers), BN = ThaT
(Bending), H = geiell (Hearing),

Rairar AT Lv =% gfte (Low Vision), D =& (Deaf), HH =a FeAal dTel (Hard
of Hearing), OA =T g1 & 31AFd (One Arm), BA=2gl=l g1 # 32AFd (Both Arms), OL
=T 3T & 37 (One Leg), BL=a=1 I & 37 (Both Legs), CP = AT GaiaTd
(Cerebral Palsy), LC =% T & Had (Leprosy Cured), Dw = SlaT9aT (Dwarfism), AAV =
Ufdg 3¢e Nf2T (Acid Attack Victims), SLD = fafse 3if@er faesarerar (Specific
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Learning Disability), Ml = #TAT&® 9T (Mental lliness), MD = agﬁammm (Multiple
Disabilities)

4. 9ET_ATIES
4.1 TSEAT: Had FRAT ARG &l 3ded #id & 99 &l

4.2 AT (GATE) 2023 / 2024 / 2025 F 3 TR

3FAEaR @ A & oS afder # gefiv AR A (GATE) - 2023 /2024 /2025 &
T 9w & 3ufeyd = wfge 3K 3ua 3ot 8= afiRe| diegar 36 A (GATE)
-2023/2024/2025 & e @@ qanr aif¥d 3l & ar gl

(@fa=sr-1v)
g < (GATE) Tiator 99X / | ..
Fefa e ay
EOES RN SR 3T (GATE) 99X HI3 el
REGIEDS IOFRT | soFei@gd U4 THIAR
(Gawciew vd waw | wEwind ) W @ | 2028 2024%
. £C) 2025

CS]

g fae vd gaar
e /| [ Fis-

202391 202441
2025

= 2T TSy Ud FERRRITS | 202397 20247
geforeid / [JUX &IS- DA] 2025

4.33saan g AT

31.10.2025 &I 30 dY|

4.4 ATIIF AT

(GUGEIAY)]
q9q aegs Qegar Bl & gt
i qg FT AH ITaRTFH PG ; frear
1 | gt A0l | Rt #@egar ued | 1. Soeei @9 Ud §dR SailadieT

(FoFclimFe  vd | Aeafaearey ¥ | 2. sFCiad SeaneT
FOR AfAIAE) | oegi-ed UTd AR | 3. Felacliody Ud Hged Sali=ranar
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HEAIST A gAdH
60% 3HH F Y
EIRED CEGLE;)
sSifaafRar / eF=rarst

=3t ar gaewey

9. e goagiaad SonfaaieT
10. GHIR SoffAaRar

11. GEAR T FAAT Soffagiiar
12. 39ged  odcliaed  Ud
ez geifaafiar

13. goagliaey U9 fdegd @R
ofiferafier

14. fdega va §uR gelifaaiar
15. If3ar #ifadr va soaciiaTd
16. faegga vwd  goelEEw
Sotiferafiar

17. SAFEAFH Ud AR SoAaIgiaT
NERUEER:))

18. Argar Bl & I FE g
yrifdes fava e gew fawy &
FT H ‘FAFCAFH & Joold &l

GETICIEIEEan
(Fge faae ua
I Heafre)

et Aegar  grea
faeafaczmera q
gy faaw  wd
qEe A
geTaH 60% 3 &
Yy SelfEaiEr /
TFATATSAT TS 3l
a1 FHEGET

1. &R faee [ gehfaaRen
ez farhr
2. R faae R gehfAaRan
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7. F e/ e fEehT 3R guer
o gehferaiian diqaifarhT

8. guem fawe 3R SSlfeaien
ST

9. X IR IR Sanfaraiar

10. Tgar Bl & @ FE 3
e favg ed geg ovw &

FaT  Aegar  ureg

0 & HqeX A 1 Iea@ @
1. v fae e gehfeaRer

et @wEE  Uvd | faeafecmem @ 2o | (Hvws)
FH gefRman) | @Ey ve AsRE | 2. guar die@faer (3msé)
Rfosd # FgeAaH | 3. FEAF FefOHaT (T3E)
60% 3 ¥ WY |4 FAF FEREA vd FAF @i
SolifaafieT / SFATATST | (THS-UHATH)
a3t a1 gHFeT | 5. 321 faa (3vw)
6. 7= afer (TATH)
7. waEAvw F R{Yvaar & @y
8. M3gar Bl & Ty FS 3
R v Sed qeg v &
&9 # '3 e @ $Rw gefaaar
FT Joord &r
4.5 37 AT

4.5.1 33l a1 Heradr olem R A FA a1 Uo7 fAuEHsa & HUfead e@nn
fAofaa forer off faeafaerey ar gag & sffaww garr vufda ar faeafacareg
yeler e wfefee, 1956 i arr 3 & siddla fwafaegey & &9 # #fad
O frel 3w derforeh FeuE @ wred gl wifev| faRafdedrerd e T
ZaRT AIaT wied faeafaearedl o #f@a 9RA™ d@ernr Rem 9Rkwe gann
AT TreasRAr §, 36! T e 8], Had 3N gy R geuid & gred Bl W

7 foar o S|

452 g /dew/Doadn GnaaReE) B aer 3R e ) Fhd 8, STal
HTGLTH ARTAT SR & FTde 3 Fenfia g




4.5.3 o 37AEart = 31.10.2025 &I IT 3TY g JETF ARIAT I 6T ol
&, Thad 3wel W 39 0df uisrar & v fA=aw fear sreem)

4.5.4 5Lt FI A F TETOT Fictd H Ued 37! &1 gfaerd (Heheds & geHea
A% AUTAT Fh) TASC T & G2 g STgT ToRafdedre ganT 3 & gfaerd
61 fear rar g, dfet Faa disidre/ e/ i/ drdeng anfe ar 39 & o
I3 o ST &, 38 39 dey A farafdedierd & §icRor Adst F HTAR yiced
# yRafdd fRar Sreen| sFaresr deams & e gaw s w® s @ e &
TAJeT 9faerd & JAMOIT & alel [aedfdednod / §¥Ue @l S SHeETar
THTOT FH/EETAS S AT B gTeiien, Afe forely faRiy deumT & o wsidie/
A AT 3H F gfded A aRafdd & F U S FIOROT BEEn S8 ¢ ar
6.5 HSidT/Hd3MS (10 3% F YA & fAw) I AIfH-X F HTAX 60% & qUR
ATAT ST |

455 difaer-v#H 3caf@a araart &1 agay, Auia aegar & g@se Iegar
WA & FIg AT TSR AT a1 AC| a8 IR 3ear@d Iegansid & B fadr
SNIRET s &I U A & Heu 7 o @ o @ afeR iR @
gl

4.5.6 faceh favafaczmeral @ gower fRal urca s#aicant # 'sRd faeafaeame
Ty, el & TAFETaT YAT 9T WItq T OigC 3N 3® HR@eT 9F F G STAT
FAT 1R

4.5.7 sohfaaRer & vhigd A B3t & A #, 3FAIgar #t gEdas Hoaa &
AT F=de 1 Bl & FFds & v yAeT v 3R Reafacae / eue dann sy
3iht T faaor, Sfet off ue & AU o 8t Jega &Y g

4.5.8 313t U Tl & AT HdesT F Fhd &, 90 6 9 ug & v =y @l
AT ARGST H R FA B TGN Fedsh e & AT 39T & ek A W gl

4.5.9 ST 29 faaua & RAfgse ug frdr Aof(al) & v 3mfaa a8 & aef 3mfEa
Aol &1 3FAgaR $ff 3des FX THAT & S 98 IR Aol & o @A
At 1 T AT @Yl O Tt & T T e 3 HARE A0 seeheant
F FHATA AT ST
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5. 3 HAT & ge:

5.1 g @A 31.10.2025 & fWHaH 7Y 30 a¥| grelfer, AR SfA/HGRT
SeTata/3=a Resr a9 (Tadvd) Aol & 3Fdlcart & o 3R 9ei & g6y &7
I 3 WAT F 6] Fe H Aawor A drfer-viF @ I g

aTfer-vi
Ayoft Fegad Y | SeA fafyr (@
AT 39S 93)
AT 97 30aY 01.11.1995
3=g o 9o (Tdd) (< - 3 av) 339¥ 01.11.1992
Frgfaa St/ 3T S (ge - 5av) 35aY 01.11.1990

JgAT AeRenierdr arar afFd (Rearerar @1 3 40% 3R 388 31fEs) (F< - 10
ay)

i | Regierere - aAET gt Aofr 40aY 01.11.1985

i | g - 3w Rosr a9t (Tadive) Aol 439§ 01.11.1982

Regieree- sgfRa sfa/ saqad Saenia
yofy

qaqg e IR FArE wca AR, BEA
YTl AT Yo AR IT 3769 Jar 3599 01.11.1990
FHIE yTed ARERT A § (P - 5a9)

i 4598 01.11.1980

5.2 FRI Y WAT F IRITFd § el 34 Gal & T H A0 § S Fqqa i
| TR SNt/ 3 Resr a9 (adivd) Afordi & fov smferd §1 seRied 92
& T 3me FX A IR A/ FqgRd Sidenia/ 3T UesT a9 ()
3FIaRT # AETAT F AT AAF F ded A Seen AR FW g @A F7
HE Fe oE] A QNI gTelifn, ReaTewt 3FeaRt & o S 3y dew # ge
T a9 & dIgeg oF] grl fh ug ARfE § ar @6, aed & ge Reaiee & fow
39gFd Teae T 81| Reaiers Ao & 3Efeant & v ge iR RImd 58 d@ay
# o wER F et & rgEr g

5.3 #dqd Afee 3R FHREF grea AU, [FaH 3TuTderela s g ey
a1 3T JaT FARE Iod WS aifFe § e F7 & A d9i9 ¥ f =
T v A & 3R JEEd §U &
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5.3.1 FIAR 90 g W (Bea1 3 8 anfie € oievar e v a¥ & ofiaw
T BT §) FETIR AT HFRAAAT F FROT ST A1 FarAfFd & emar e
g HROT F; ar

5.3.2 ¥ VAT & HROT ANRF J&THAT AT JAFAAT & PR,

ITaA Y WAT 7 HfWhaa g a¥ $iT ge &7 e
5.4 HTaeeh! $r HOhdHd G gt denfaa g gel dfgd U (56) a¥ & e+
T g
5.5 Shdol Higepoleled / ATEA A TGN JATTH H &ol STeATd & ThR HT S|
Serfafy & dRada & el o a1 & Ry W RJER 7@€ R s
6. AT _ve Ramad

6.1 3= TosT 91 (vaAdive) / sqgfaa i/ sqqfad st/ feear/ saqa St
& AT IReToE/RAET 9T WHR & el & gar gel|

6.2 IR S / g Ferenta / Reamr seflqart & v smaas dvgar #
I # ge

FIYRT A, FqgRd Seia IR Regie= 4o & fav sraeas deaar 7
FYAGH P & gfaed A 5% H ge wae Y Swel| grefs, derfrs deaar 7
gAaH Heh A F gfaed # IWET J¢ Fad 39 Y&l & FEY A AR § A
JFAgd sfa/ sqgfad Seenta/ eamre= Afoat & fav smfEa 81 =R 92t
& T e e are HqgfRa Sfa/ ergfRd Seenta / fieaes sedeant &
AT YT Aldh & dgd AT A0 AT Iog AeI{OF Aegar F #eaaqaq i
& gfderd # 15 @ 3udey g1 gl

g% HiaRed, Eras 3l / Areex Bl snfe & ureq 3wt & gfaera & s & e
P PN T 3TT IF dF QO F HiT HgAfd A& gl e & v
59.99% @I 60% =6l HT ATTM|
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6.3 3M&T0T / g / Rama (wefaa Ao & v sfae waf & fv) felefRe &
arefier gt

GUGEaRY )]
(@) | IGERT S | e AT e Fr Hfaw A g a1 399 e |
I3TgRd WReRl gart Il #Rd WEHR & Fuifid aea A
ST RS ST JATOT 97 JEdd HAT gl
3FAIGAR
(@) 3= fosr a1 | 3dea 3R weTeHR & §HY, I g Sdr g, ar |eE
(TeTTTe) WITESRT SR $Rd &R & AT el W Fgea &
e for sRa &R @R Fuia g & FdaGdq1 3
fOesr & (vadve) waor 97 T v gfd gEd e
HETH gl

ug & fIU e e arer e 3EAeaRt & fad
¥ 2025-26 (37UTT 01.04.2025 F AT 3GF &€ TR F
R R WHR & e el W FgFa & gwg A
A WOSNT @l SR Udh dg AEEr (TAHT)
YATOTT GEJ FAT BT, S 3SR Ay Fw g A
3R FHe @ Fafed g & wHd & g Ak 7§ afed
Far g foF g 3 & Fel R ¥ gefta S8 gl
3FAlEaR &I 39 fAgfFd & dgor Jg €Iwem o gvdd
FAT gl fF g R & Fel R @ gefa 76 g
Feafdar o Tog & S & 6 9 39 fAas & e
RETT AT & UTF gl & fav fad a¥ 2025-26 (3r27d
01.04.2025 & AT 3HF 15 AN & GRIT AR IGAFA
T (TAATE) TATOTIT AT G YICT ] o | S 7T
TEAES TAa & Ty AuiRa A (Teive)
YA FEd A H fawe T € 300 defad Avir A
af&e Agl forar Seem|

TS HHR & 3 9al W fagiea (3refa asa @@ &
¥og ser gt gq) ruar deifoies 3ot &g I 3T
e a9t (vadive) YA O TEEE S8 g
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(@) Haqe s geE witeRr Ert I Ruia gwe & gl
IFACAR aEAfFd JHTOT 97 (Discharge Certificate) HTfe, W&

gram|
(%) Reamarste/ g / g Reaie=t & AT TR Aftsa a8
fEearer 37ieeR | garr SR AUiRa 99 & et g T 99 g qa

FAT gl Regee Ao & fov a3wfaa Reaat &
T 3TdesT FA arel 3FAaRT HT eI ST ARe fF
3¢ WENT fenfadet & iqeR werd WIteRr ganT
S Y faheeTar YATOT 9 (3Tdea STAT e T AT
fafyr a& ar 399 g9egd) yedd AT gneml Remrse
3FHIEEaRT &1 qgar fhU aT g9g R AgEd & g gl
ug & e sfeaf@a defta srficas sawasdnt &
AR IIFAT T 1 Fodrehal fohar Sream|

6.4 FaTH it gary Sl weft wamor o Ry ar Esh F At wfee &/ sEeh
& 3relmar fohdl 3= 99T 7 S 9A0T 937 & fAv, A g [Rftad acafug sadr

JaTied 9fd Jedd HA g
6.5 AT ST/ efaa Setenfcr/ Reair/ aqd #fw 37Agant I 3 ed
& I F Fe & T8 B
7.3q4 3R &
7.1¢8 # PG & a1 9afea At @ S & 7% arfeer & e v daaa
H aaa e
(@ferr-viin)
9g daq AT A A3 | o= ARsw & | #EWS s (DA
qd ¥ YRAF Ao aa
T FRER | W dae s el A
£56,100/- ddel &1 58%
(&) & FAX-10
(01.07.2025 d=)
#3I0 HRd TR a1 AG-AT W FOgRd &F w amuRa
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7.2 3RFT Rt & faRea, g8 & awy Alser B § sear Ao
/GIAUT ey &

7.2.1 9
= gftaga #&T (TA)
» FHelA THUAT HAT (HRA)

7.2.2FHART @8 ve Ry gl
» UTAUICH (NPS)H fAdlerar & 3i9E & &9 #H (BP+DA) & 14%
» G AT ST (LTA)
»  GERT ITET AT (LTA) ITod R AT 10 T FT 37aehrer AFeIaor
» T Ud AEl & fav ffrcar gidur (csMaceHs )
« gTdr Fr e wgrgar
* HAMR 97 Yoh H gfagfd
» Tl giawr @ gfagf

7.2.3 Rarfagfa amevaTAfSE FRaT Aaee:
*  UAYITH (NPS) F 3dda 9o
« Ao
»  ITHRT AT (FFHaH 300 AT T)
» JarfAgiy & are Rfdcar ghawr
» JaT F SR Fa FAARAT 3R A9ar FAAREGT & IRERT FT A6
TFRY T SPITATT

7.3 THRT/ AESAEE 8T F 3UFHA G F Tgd ¥ & FRRA 3FHCaR! @ g A
fEer gl W = Haell g FE&T FRT AL g
8. {ar et
8.1al o FHI-HAY W FMOT g8 & yaferd fAgat iR fafawst & sqar
ey g
8.2 gfFd & a1g wafad IARIAT I IRH & 218 FATToE, 75 foeell # dard
T ST



9. 9T / AT
9.1 %had T (GATE)- 2023 / T (GATE)- 2024 / 1T (GATE)- 2025 & oY & arel

IFdear & 39 faaAgs & dada e (TRANH =8 &dl gfsar & favw 9T g
GATE 2022 I7 fUsell GATE 9dieTm3il & 3% T 7181 fohu SATTaY|

9.2 AT (GATE)- 2023, 3T (GATE)- 2024 3R 31 (GATE)- 2025 & 3ihl Fl THT Hecd
e S|

9.3 daheilehl HUHRT (T0-2025) F el & fov IrAeant 6 arefafEesr e (GATE)-
2023 / 9T (GATE)- 2024 / 31 (GATE)- 2025 & dY &l & YR W AN & FH &
&1 e A FATT Fe-3TE 3F arel T & 3OS 3Fdear § (TeTlchR & T
Qicforee ad HY), A THT 3 ard g3f 3Edgan ) defichr & fov eiéforee
[ER

9.4mmﬁﬁmm$mw1za$yﬁmﬂﬁmﬁm$ﬁv
erreforee fram SiTen, et fF favgar Aofiar ARe g # s 39y &l

9.5 'SuUATh fAshelaTar aTel gfed (eeaiarsist) &I 1:8 HeqUld @] FH el &
ereferee foRam s

9.6 eefaree fhu a1 3Ficart I safFaaa @R & T gamrr S|

10. T TR _HT_TAIY:

10.1 HETchR & &, 3FAcary & 39Uy 3¢ (GATE) IRomH g W f@= &
foIT, 379er 91 (GATE) AT $sfRATel &7 39T & 91T (GATE) 9RoH 9iéd
I AT 3T X YT A (GATE) TR HI T &l &7 3T HdT & Tahd!
gl

10.2 39T, 3FAGART &I Tellg 2 et & fF 3 39 A< (GATE) AlfaT g
(FATHTHA TEAT, GSTh0T IS, AT A IrHas) dAOR @ dlfe 394 3T (GATE)
aRoTAT A FeAT e F FIS HoaAS 7 &l

10.3 A9 & d1¢, AfE Tg 9T S1ar § fF 37Agar &1 T &R (38 garT 51T
) IAT &, A IY cAfFdIT WETeHR A AR gl A AT AdT & S
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'Y AFA H, T8 (TRAI) 37AGaR & favey 39 &R (9Rd =g |@fgar
FRfa®, 2023 & T FEEET Figd) YF F H AAHR AT @ &

11. 9I=T_ThaT:

11.1 sad d 3FAGAR 7 F yhR & AT § AR [Segia 9T (GATE)- 2023 T 3T
(GATE)- 2024 AT T (GATE)- 2025 & Hafad g{aT 3ot & § AR 18 (TRAN & Oica
W HIS HAGA Toirhd fFU §, 378 <12 (TRANE 31T &1 =T gishar & fav faam
o SreeT|

11.2 3FAGANT $ 3% T FHR & HUR R, Avgar Jofiar ARe g & 3mR
W gEAES FcAbe & fav eféfare fRar smeem)

11.3 SATFIT FETchR & AU eiefawe fFv av 3ediganry 1 3mdg o |&dr
¥ael TS (TRAI) I AaESe (Www.trai.gov.in) TR dFe Hr Fireefr| eefaee e o0
IFHIEART & Hidl deT 3D Golid SHS HISS W AT SUaT| SFACERT HT A9
FIeT oed S3TclE T & fav PAAfBT T & TRAIFT qgAET (www.trai.gov.in) 9T
ST o g@ar g AR 3ol Goligd AT IS (FIF afed @ wlesy) A
ST AT g

11.4 WETchR & A, Td s Teaua & e, 3FAGART &1 Ygdlel YHOT & Y
I AT FATOT I TEIA H gt 3R I AT qH H F-weAod afadr
U YT AT AT g1aT| I 3FAgar T dgA Wity § AT 9 MMaeTS SEAdS
T FA H HEAS § AT SRS H AR A e @il §, aF 3HehT 3FAE@ny
FENFR F & | FHA AR FeT B & AT wg AARET AT 76
e S

11.5 If AE 3FAEaR AT FAEA F Y GEAAS Fed9A & v sufeyd gt
glaT &, 9 IATaH IIF & AT 9F AL glen 3R 3WR IFAGART IHEFR W
& St

11.6 TS TcIT9e T g I, 917 GIT 1T 3FAIGART 1 3% J4 GATEFTHN &
IR W, ug & fov Auifa s @l aear Aeest # Q@ e & AT, qegar
FA # IFaed TR F fav aicfase fFar smeem|



11.7 3Rl &7 3ifAH Tae QUi faver, AviER, e TR & AP & 80% T

JUT SGFAIT AETTHR F I & 20% IEST F Fel AT F YR R g1
(arfarhT-1X)
Hretex 3P FT d&T (%)

T (GATE) -2025 / € (GATE) -2024
/ AT (GATE) -2023 TR

80

=gfFded ATETchR 20
11.8 TS (TIE) ATHAT HT TATUT:
ar ar it 33afat & @9 Fo R (AT TR aCT 3 + AP HIETehR

37h) # ey B el #, AR g & vue a7 s & fav efaf@a Awds
YATT STT:

11.8.1 TEAT A (GATE) G&T, 3ATd I (GATE) 2023, AT (GATE) 2024 T 3T
(GATE) 2025 & 3Td 3 WItd &del arar 3502t &t 3= I & ol

11.8.2 ST@T 91T (GATE) TR & 3ieh sXTar &, a8l 3Tt 311g & re=afdiat & afe
gl # IR Ty fear seem)

11.8.3 58T 31T (GATE) TR 3T F=ATafY =t SR &, a8l degar f2afy & 3=
3o YIS XA aTel ISR T ARgar FEr 7 IR T fdr S

11.9 feegmer 3Fiicart & T @echr & 3l AR e &R & IR | &6
IO AT/ ART FA AR H SCN| 39 AN F qASA T FA F HAR
ferar STeem

11.10 H=ARFETT A0l 9T AW] AACST & MUR W) TIf@d IRETT Aol & 3eadigan
& HARTET Ao & 3FAIGaR & A AT A0 FARFET A0 F T F@-aeg
IrAcaR, et AR Aot & el wefad §9 & 93 &R T g, 3%
yRfEaa RFa F§ gafaa A€ fvar sem i, 3iiarse goie)or & &of 3
Aot Aol srafafda @i

11.11 3FAICART &1 T4 3TdA g, Sl 9EaT Algs, TRT AR gage / Jeosfa
St ST SAToT 9/ 317 st @9t (FR-R1T o) TATOT 9F/ ATgiRa S JAToT



O | A AT GAT 97 / AR gAEeT 99 3R IFACIR gaRT WA
3+ TEATES @ HAAd EEAEell T JAIOThRAT & FAH=T & e g iR TE
gg & fau 3nfera Rfcar At 3R 3T HETHasT F1 G F & 7ehT o
gl St 6 or$ % AT % ded RgfFaat & fav o gl

11.12 fgfaa seaE ared g o, T sEdeart # o qErr FeiRa w#e-
AT F AT AT G@RT HY=AT FIpiar i gice FEr graf|

11.13 3R aftia Ta=r ufshar 3l § 3R o2 & yerafas sraegsansi & 3R
R &= & dFdr gl

11.14 &g WHER/ VT @R/ TR A/ qrdsfas &8 & 30ha # Ted 4
FRRG 3FACART N GEARS HAWA & GAY daAA e § g & A
"HATIRY TATOT TH" TEA FAT IATF ¢, HeqUT 3T IFAGar W faaR a6
forar STUeT| TEE §F W @RI & & g9, A YA 9F /e & fav
e &1 arEd 9, FHT FAIOT 9F G S I STA WA FATT
o & T W fauR 6T fhar smeem)

11.15 FEHR FEUT &I & 916, T 3eAart & 5 g@ry RuifRa 3Ra
37afer &1 yder yfdefor far seer, a1 3¢ Tfeor i FIacAS T, F,
EAR 3R TAROT & ¥ Hafd sie@fafdat i iR FEmes e @ aRfd
FIT 5T Fh |

11.16 e 3ofEar ar av & s & v oRder w @ 3R 39 T
fafad Fae qeft &1 STeel S9 3egia g safer g A & AR e
ZART 37T Far3il AR AT T FANSeh 9T 7147 8l

12. g
12.1 SATFAIT ARITCHR & A Fad 28 HEATo, 75 feeell gl

12.2 g, 215 TMeTeaR 1 fafy 3R T A 39= sToRER afed & #
HOFER AT @ & 39 gur 9afAd 3FAearl # sAd & AAH |
fafrad & seelr 3R 59 H@ey # e o aREds & 3y W AR F@ R



SO W # 3URYA gl & foIv gear o9 =wafdd 3#leart &I sEaers
A 8 ATASE W ITAeY HIEAT ST

12.3 T8 ALTE, 75 ool 7 afedera wniedr & 39feyd g= & fow amr
& (80) T aTe= R Sieer (feRor & forw, suar dR 14 24) |

12.4 SIFINT TETCHR H IURYT g gl 3FAGaRT & g 3i3eT ar & &
oAl & 3T &1 I faweq grem

13. * { &

e & AT AT Hd gedEasit &1 dcame fFar sneem g7 qeads
YA 7 A W 3FAGEaR F #aTeER & e §a @ aRa & R s

13.1 S=AAMRY gATT:
13.1.1 S=afaf¥ qufa aren ARFAww/Areafds gfiam gwmoMTT |
13.2 YT
13.2.1 9RO ©vom Fr AR g arelr siFarfaen |
13.2.2 3ifaH 39 gATOGT |
13.2.3 IATAA Jamtar yAmgT (afg 3ifaw Iofer gemorgy s 767 fvar o= f)

13.2.4 3 et 1 Heide/side/caside a7 dex 35 9red g &, 3% 39
Tt/ esT/farafdeare T S0 T FT 9ol FAT g1 S8 & 3eaie
Fdofar gred #r g WeTeER F AT e U maed @Y FEe / St /
farafaezrera & gHfoIT wuiaRor arforer Seqd e el d@eide afss &
®ACROT & Hau #; I wafa fazafaeamea/ deue gart I8 39 A¢T &
AT & IR AT S gfderd # s & A 3T Aol 5, dl SeAaEd
HIFAT T qreled fHIT STUeT:-

(@rferT-x)



3rear gfie 7 3T Fr gideda

10 3 & YA 9 FAJT
dreirdre / @rdiams

9 3F & YA W TATT

8 Al & YA W AT

7 3H & YA W gAIT
i/ Adieres

5 3l & YA W FAGT

e / drdms

& | dshde /A

& | @ | e/ ddams

55% 5.9 4 4 3.8 3 2.7 2.
60% 6.5 5. 4.8 4.2 3.6 3.0 2.2
65% 7.0 6.0 5.3 4.6 4.0 3.3 2.5

13.2.5 3T (GATE)-2023 / A€ (GATE)-2024 / 9€ (GATE)-2025 TsfHe &5 3R TR

F5|

13.3 Fg /T TIHR/ Gidoli=ae & & IYHAT/ TETIAT WIed AT/ T Aamr

H FRRT ECH! F TIoT & "HATIR THOT T ATAT 819

13.4 3TASH T AH IRacdA & Hoe A, Ife 9] 8T, ToTIT HAFIAT T AT

gt

13.58dqd Afts g1 &1 90T 9T (AfE @y A |
13.6 SiTfer/ Aofr gATOT T3

13.6.1 IgRT oA / 3R Seia / 3ed Wosr q&f (Ald HA o=R)
3FfCaRrt # ARd WHER @RI AR 9o & egEr sfa/dol gamor o

TEdd AT B

13.6.2 ATAAEA Hded A FHT IFERAT 3acaht & 391 Fufa "HeT o=y
T A FHET AW F T F AT gl S 3aee el amRt | @&9fEd §,9
A Ao (Al FA W) F AT @R o ge 3R Rama & gher
el &1 NS (AT Frelr ART) ATt F 01/04/2025 FF AT IFF qE AR
eI WTER § #ARd TR & Fuiid gg & 3nféia yamor oF ge&qd r
HaTH &1 Ao A AR dRwRar FEe F @ anfadt/ s B
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ot g A & R e Rioer o () (R v e g b
T AT §) & §T F A A &1 T§ T o 97 3T (adE) $
dedEe W UGy Bl dad W HRERT gHgE/STAEt (G @) R
"HAR R § dARd sEfEaRt @ iR (ceiiee) W e ge AR
Rt & Seged & PR R S|

13.6.3 feaireial &I feeanrs ifteR @9a, 2017 & 3aR Rl wifeesrT
ZART SIRY TeATeTdl YATT 9 GEdd el HTaedsh gl

13.6.4 A 37T S/ e Setsinia / 3= T &9/ feegnrsia yamor
g 3Pl / G & sremar T 3w e & S fohar T g, A 3EAEart @
Al garT fafted gl 3t 3Eeh ar B & seqarfea ufa wega &
gt

13.7 @eTlchR & fav 3uffa g9 are oafad el &t cafeaera aefcer &
T e § gay Aafef@a sraes Fad 9 F 39a 9 o= =ik

14.

13.7.1 HETcR # yaer AREa e & v 8 5/ gfder aeda/ 3R
TS/ AT TS/ Florsl TSST/ TIHRT AN UgAT IF &I WIel Ggar=T I

13.7.2Wﬁamwwwﬁm,mwmﬂmﬁl
13.7.3 0T 3ifeAellsd 3TdesT 95 & U& FIs¢ Memse|

13.7.4 Aferer Fregar (Bl gamor uF 3R AT &), e (I Fi$ 8, sfa
[ of, Sear A &1 waor e & gFEdT & gAOr gAY wE-goaiag wiaat
arell T <)

13.7.5 394 Gl exarastt 1 Hqor gfai|

# CIEIR .G :

greTTcspR & 3ufEaa @1 arel aedl 37acHl $I TS Aded H U v 3R
9 & HAhedd Tod VA ¥ FEE BIC AN F AT Aol Wl I [WHTT &
T IR S FRm (3meTor 3R g TeEs ek dfed] ZaRT M-S

T

AT AT AT STwa| gTeif, Wierdrel o<k, aifaiier R, Tele ek, AT
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gfSeaor e AR arEr NfATA oe) F@6 gE A1 3% qEN &g fRar T
aredfas R, s ot &1 81, 7@ I fewe AR afder g (afe o &) &1
¥ A Teh I8 TEdd e W T BRI AT & el 307 alish & e (78T fomdl
3FAcar & gFer fT & 3fOs wa fFar g, 3Ud 3w §dw v e @
i), 7 I e 3R S ug (Il 9] 8Y) &1 FH & FA T IS GEA
i W yfaqfd gher T a& & @fAa gefn amr s @ gfagfd @ ofr
FFIERT & & Wd & Fodcliee &9 F AT H &1 S| TEAR, WaTTcehR &
fore gere arv sreafdat i srgar 36 @rdr FeRor gedd R e

15. gcften FEf darer i durdt R Faree:
15.1 YcheT e e, o7l gfshar & dJea RfFqat f dear & O = g @
grem

15.2 Yoel L, Aeaar & %A A, Avgar AR Avfler gifed # e
feeaierster 3Fdigant & faw srerer gehem g gl

15.3 YclteTT g ¥ fAgfdd ol garr sqAtesr i fafy & sftsan arE
(12)#1E T 3af®r & fow ar 36 9g & AT perelr Hodl sfREE=r IRy g d,

ST o uge g1, au el

16. ITagA FA &Y

16.1 3IFHICART HT TG & AT & F I FaEa 3dea s ¥ I RfFa
s # AU 77 FAgcaqel P&t @ Sa\gad 9G| Ierd /ST SRR & W
3ee AR OifT &R AT sven HR g O o /S TeERT & & R
o oo & AT SFAeR AET 81| AT S=HRI/ 34 3rde / 4T drde
Ao & e FA H Ul &, 3rded F1 WA 3SR F fear Smeam)

16.2 9& & AU 3de FA & Ygd, 3FHIcaR I Ig FARTd FX o= A1fgT
f& @g fawmoe & sfeaf@d amdr 3R 3T AGsr H QR § AN 375 99
30 faama A 3feaf@d smaegedist & HgaR arHdr 6 gxaEs £l

16.3 348 97 & & 715 =Ry, I8 Fea fafy, 4oft, 39-gofr [vadr/ vadr/
A (TAHTe) / Nsecgdrs], o, $aa 3, Alasd A 3fe @ 3ifaq &9
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¥ S Y o, FIH sEA FS GUR GG w61 a0 AR 91g 7 fnEr o aRfeufa
A EhT AT AGT & Ses
16.4 IFAGART & www.trai.gov.in TR “GRIAT” & & 37ded 3uctsyy ol & ATCIH

¥ 3T A T gl R st oRPufT & 3mdea @ & @ P
3 gu=/fafe &R Agr v Feelr| [Link: hitps://vacancies.trai.gov.in]

16.5 3TAGA FIA & GIOT:

16.5.1 TIOT 1: TH I SHA 330 3R A AT & YT Nl T GAHor
F| UH aR YN0l 8F ST & &1, 37 faawon &I §gor @ ST Hehdl 2l
3FHICANT & AT FIR 3eish Uoliehd $A ST/ AlGTSe Fe 9 o Smeam)

16.5.2 WIUT 2: 3Tl 99 # 3fediud ffadel & 37aR g1 & & graae
AR & HIEH (03 Ao & 3t W &78) 3R geanr &1 & 61 75
9faam 39l HY| GEAES HAYE & §AT 39T & v 338 weEns @&
it wfcar @ Sl @nfgu) 3@ feant & @ee & S & 5 9 erdf afsear
A gl Tk 39T §9 o qGa|

16.5.3 TIOT 3: M7 37 Y A} UTFdT AEs ¥ g g3l urdfe geaasr
/ faaxolt o @ Aewar, AT TR w1, ST gAOT 99 (TEE/ vad)/ e
(THTTe) / fRereTar SATOT 9T 3N, F AT HTAST BrH S

16.5.4 WXOT 4:3f9e/Hf3e &S, Ae-dfdher, ar gdamg (3T o &) & Aregs
q IS e Yok H ST H

16.5.5 VT 5: 3TdeeT 9 AT A AR #fasy & west & v s AT wfy
gy

ArE: 3aee HT Folrg &1 S § 6 3 owlf wfhar qff 8 % 3r9er SR e
AR AEE AR AlhT W 37 I3 3R FAaST FaX qGo &l YT TR
el fhar SiTeem| 30 Holl & Ffd Aol SRR dolied $AW R/ g deunse
W g frr Sra, fae eicioRe g W EEaas Tcdids & faT $ier dex 3R
TG gl T 3T AT SBACE A BT FIam o1 fAe g

16.6 HTeTelTse et 8T Y& N § Ugel, 3FAGANT H eaAtar@d fagor/

GEATAS | AASRT H9 9rH {@AT TIfgw: -
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16.6.1 UTFdT HAEes ¥ FaUg gt gwalEs ergas/ Aavor 39 dféas geaar,
AT THR &S, AT FATOT 95 (THEY/ vgdr/ 3t (vadeer)/ fasharierar gamor
o e

16.6.2 TG H TS T & AU AdIdH YHUIE AHR & T BT (3
AeA & HOE QA ) IR Fha o av gEaRR (@ r av e &
3ER) T Thed HT TS i

16.6.3 oo 3MTde Yo &I A o & fov axor/ ewdras|
16.6.4 9T AES ¥ HafOd HIs 3T HGeTSw [daior/ gFaras|

16.7 3FHIGART & AT A, fdr & 7137 AR FARY Faa AT yHToTTT
H gl HFAR &1 o A WIeV| A H a1g & IR gt 9T, SFAGART I 79T
uRafda aF Fad e Aded & & qulen =1fRul grdies, 3eg  faavor
Afgpele AT § A W ARU| SEAES HAGA & FHT IST9T ST
T IS Hed Flefell SETaST, ST 8 AE] 8Y, TEgT AT gl

16.8 3FHICAR & TEfOT a¥ (202372024 /2025)F fow I (GATE) 9oy 99 &
fe@rS & arelT U= HEr AT (GATE) USIaUT HEAT HT Seoid AT g1l

16.9 35N 1 3% Ra & wog & I § F I g9 FAaua & sfeaf@d
3rdee & 3ifa# fAf & sgd ggd 3fems 3de F AN $eee/dTHRT AH
| FBFparaee T T ¥ §9o & fov ifaw A g uder F s 3WEd
FROT & 7 g5 & fAg90r § W FAr 377 FrRor & iy 399l sifaw A a5
HYAT HTAET STHAT AgT R U &, dl 15 SHDT HIs [HFAGHT AT o ol

16.10 F5ITIAT FT 31F AT AT & FALTH T Hig 1 STADST IT ITAT ATAdSA
el UF STAT el Sl HTGThdT el &l

16.11 375afTAT 1 Feltg & ST & % 9 fFelr off gameR u=/ dearse / Aersd 09
e &F 3= are SSHET 3R fAAAT F71 Faw 7 &) R oy I=ery i grAroeRan
& forw, 37t Faa g5 A ISEBE www.trai.gov.in TR ITers AFga faamg= d@
g gl
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17. BreEmE AR FEAER T Wa § @[der

YA BIErEE T gEanER T Tha T 78 JER 39S g 95T A e aw
el &1 9o #L

17.1 BRRENE & R

« FUAT ThS GESHA dTell T BIferdl THUIE HHR A TEER HIeATS Y (ST 3
AR & TR WA A 8)

o O/ BT/ FT TeA ATl AEAR FEHE AN grem| A ey dr aeAfa g,
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o TER jpg IT .jpeg WIFT H gl=AT ATfRTI
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* T shaol FEARR aTel 688 1 Ehed Y, QW 56 A el

« FUIT AT el &1 HT GEAER Ljpg IT .jpeg WY H 3Tells |

g & AR AR A9 & AU, Fuar mae oF A e v @Al F1 are
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18.2 HqgRAd S, IgfRa Sesnia, Reare= #R qaqa dfF smest @
e Yooh F A § Fe & TS B

18.3 3FHIGART &I 3Tde 99 & WY VhIFd T e & Aredw  sfae &1
/T3 IS/ Ae-SThat/ NI 31T & HAETH & HieAASA A Yo HI AT
AT B
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TAeT | Y Yoh A F9A F T d% a1 Rober e 7 gan| AF-a W Ee
U, 3FAICART & Jolg & At & 6 3 3iFenss 3mde 99 & a7 &9 § FAT
A ¥ ggel qEra 1 Fufy ST | spaw O g i fRufa A,
3FAEaRt & Fag & STl § fF 3 3mdee # 3EeR g @ s9w & fav
T TfRAT STE |

18.5 HTAEH eeh &1 S FhadIas G &l U, 'HIAGH I SToiie &1 AT
=A% dIC HdeH AAdSA e 97 3@/ e = aFa &

18.6 STl &I HIS 3 cRIehT TAIHR AGT foHaT SITIT| FHa TRA &7 Yoeh STAT
e arer a1 AR fAftr & sremar Rl sea AeTH @ o SAT A AT
el & IFAGERT IEAHR FX AT SO AT 3FHCERT EERT ST
ferar arar 3mdeA Yook Sted Y forar SiTeem AR 3E d9W A R o TEER W
far 8T fohar STwem| U aR geraTe foRar I ardes e fRdT ofr aRfRfE
# a9y Fel AT S sEfav 3FEAEaRT § WY & R e qeh @
AT A H TEe YA T B geE F A

18.7 3FHIGAR "HAGH Wi foiF hitps://vacancies.trai.gov.in® ATLIH &
WA H%h 3des & Ul &@ ashd g

18.8 3FMIEaR & Iy § & d o 3$d iR gwas Ale w0 o, F=ifd
JIAIST W AT axeh I’ e $r Tufa aa & v 308 s7dhr 3maegsar
g1l 3FAGaR T HTaeA TEAT & Y U SHA 1 F7 FATTam|
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19.1 33afAt & Fomg & S § fF 3 | Sl wega W AR s
e R T A ol AT AT 7 & S 3701, BgoTs PR g3, AeAere
81 a1 &5 8 Agcaqol A= 7 3T

19.2 &t & fpdt o =0T & a1 a1 &, 3fe 1% asgedf Rt ofr e &1 2t
9T ST §, S

19.2.1 AT FUAT T GIT FAT AT AT Tt § Aol Sefeady &
fov gader wreq e ar

19.2.2 frdT =afea &1 gfawgor star ar fadr g safea @ wfasqor aan;
qT

19.2.3 TIA UfHAT & SR 39=T 3ecany & ey & fFdr off si=af@a ol
FT HERT oAAT; AT

19.2.4 freT Y ¥9 & AR VA oY Fegd @ 39T 3EAeay & fow
I W T AT AT, AT

19.2.5 fHET 8 TROT & S YAVTIF/CEAAS/GIA Fedd AT AT dALTcHS
SRR & TSTTAT / ST,

19.2.6 U¢ & AU 3AeH #d TFT IT 39% 18 9= Aof (THay/oady/ ey
(vTHTe)/dsecgda)) & Wt H qTad SAThR o U

ol ufshar & forel off @01 & IHehr 3Eflearll &I qia IR /e e
STEET/ Far & s@ied X Rar swen (3 wsd @ PgEd §), 39F A F5
Ieg FHRAS YE H AT 3T FAST A W FL TERT foram Sea|

20. gAY fAder:

20.1 3EEA ST FA F Ugdl, 3FHIGAR I Jg FiARTd X o =ifew fF @@
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20.2 39 &l ¥ HafUd ¥ TER Goiigd $Ae A1esr W FU Freer 3edeanrt
¥ ey g 6 3 o @ e R o e & v Aafdd ®9 & 39er s/
T8 HT JsEEC @A Fl

20.3 TR o TR W FIAT Iod HA H T o bR Y g1 § 9 & fAw
IEURY GAER 9d A TR 94 & §9 H ool @d Al fhdr Siier difev]

20.4 3AAESA & 97 F gor el faaror 3ifas\ A v 3R FA FA &
a1 Rl ot aftede w R @@ fomar o)

20.5 HUAT €A & o Oofl/ e AT/ $AT 3MMSST & T JHieTollgel 3HTdee ST
FAT G&d dfoid g1 3§ aig & afafafet & anffe g=r arer foredT of 3eeiigan
W I WA e, 2000 & WEUET & dEd B HEs H S|

20.6 U ATACS, HTdeal HI FHIT AT HEAHIA, 98 T TG H deT 3 &6
a7 g5 wiraeter & Aot sifae 3R sraRadea g sgeas degdr 3R
Hed 9HAT AGS] H G A AN A 3FAGAR] F ST Heddd & fov
AT ST FT IS HAFR & e

20.7mwmmmama$maﬁgﬁmmmmﬂm
T IFHEART ¥ FIS UAEAR TEIHR ¢l [hdr ATTam|

20.8 €% $g THN /T GHR/ FEd @F/ gdsi=e 87 & 3UFd & Ugal
¥ FAd frdr o 3rdicar & o SR & d=T/ Peel ad=T/ 9o JRmer
fe, afe F1E &, F v F1 gfRca g7 A& HLEm|

20.9 Fad ¢I§ dEHISC W I

20.9.1 3T & Ty Tl R S-Ad & AegA ¥ & R awer 3R
FT AT & &1 75 T AT AFER/AE H gl drel IRade, afe #ig
gl, Fad L i JTAET wwwiraigovin F AEIH ¥ & e fFU FATTaN|
TS FAA/AIfFa wEaa/fad 3w SeEdr & T i e e
&, S3AAS A 3R BT Fa A ey sreedt & gl st g
YaId @1 IS JATT/TAd SHA 33T & HRUT JAot a0 A & @ A AT
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gred o gl & fov g8 SFAeR Agr gl SafalT, 3reaaAl & Jarg & Srdr
¢ 3 3 & Seed & v FafAe §9 @ 39w e @a (@5 afta
sl Wies)/er$ dedse dud El

20.9.2af¢ IFAGaR garT T ot ufthar &1 3ociast fohar JTar § a1 3FARaR
CaRT &1 TS Fig M TAFNT A US S § A 38 A # sfeafaa
AT AlACST & 3eI®T gl 9Tg STl 8, dl TH Gollehdd 3FHeart &l 3FHgary
st ufshar & fRET off wRor & a1 srdl/sasiaer & e off sEder & o
wHdr &1 AR adHEe Tue SRRT & eRE 08 HEe #T Oar 7 e g,
At a1g H gdT TAar 8, THT 319 qaeardy gad & @) gt

20.10 fordr oY f@arg & foIv =a@as fEear glem|
20.11 9T 9t Tolg AR arel fordT off ueed X faar &8 fvar smuem)

20.12 30 Hdl ¥ Tafad @ Al & e & Aoty g3 3efeart & v
sifaer 3R 3RaaeT g

20.13 ARG 3MaeHAT U8, Al 215 fo= 1 3R o= Gu a1 #15 FROT Fadr, &7t
ufshar & FeNfRa/aRafda/afadfta/faraRareg s &1 3fter giaa @
g1 g8 uifteReor &1 vy sifas ghem 3R 39 d@ey 7 Rt sdar ) faar =i@r
frar Straam|

20.14 TAT 3FAICART HT BISH, IROMAT & TG H HIS 37T & A1 TR
ERICARSILEI

Hecdqul §9F favor:

2 fasas & wafad el off 3ma weed & foU, 9T 011-26769631 T HUSH

&L AT sro-hr@trai.gov.in 49X é’ﬁﬂ' F | —
(atty
C%cﬁ\/

aftss sgaue HfAFH (Ao Farew)
er$ AEaTad, 7% el
gAY FEAT- 011-26769631
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